REPORT 


of 


Executive  Officers  —  Executive 
Council  —  Departments 

and 

Standing  Committees 

of  the 

MASSACHUSETTS 
STATE    LABOR    COUNCIL 

AFL-CIO 


Eighteenth  Convention 

November  4-5-6-7,  1975 

BOSTON,  MASSACHUSETTS 


REPORT 

of 

Executive  Officers  —  Executive 
Council  —  Departments 

and 

Standing  Committees 

of  the 

MASSACHUSETTS 
STATE    LABOR    COUNCIL 

AFL-CIO 


fcsanfcO* 


Eighteenth  Convention 

November  4-5-6-7,  1975 

BOSTON,  MASSACHUSETTS 


OFFICERS 


President 
JOSEPH  A.  SULLIVAN 

Secretary-  Treasurer 
JAMES  P.  LOUGHLIN 

Executive  Vice  Presidents 

joseph  d.  Mclaughlin        daniel  f.  Murray 

Vice  Presidents 

John  J.  Barron  Henry  J.  Khoury 

Thomas  Binnall  James  B.  Lavin 

Edward  C.  Brunelle  Albert  F.  Litano 

Eldridge  W.  Buffum  Thomas  Moseley 

Guy  Campobasso  Helen  T.  O'Donnell 

Giro  Cardinal  Edward  F.  O'Neil 

Rose  Claffey  Arthur  Osborn 

William  J.  Cleary  John  W.  Prendergast 

James  A.  De  Rosa  Francis  Quinn 

Carol  Drew  Richard  R.  Rodwell 

Alford  Dyson  Frank  A.  Sonsini 

Bert  Farnham  Joseph  Stefani 

Manuel  Fernandes  Michael  Tarello 

Gil  Ferreira  Ralph  Valentino 

Michael  L.  Grieco  Edward  Wall 
Rexford  Weng 

DEPARTMENTS 
William  A.  Cashman Legislative  Director 

John  A.  Callahan Director,  COPE 

Gerard  Kable Director  Publications  &  Public  Relations 

Albert  G.  Clifton Legislative  Consultant 


Executive  Officers9  Report 


To  the  Officers  and  Delegates  to  the  Eighteenth  Annual  Convention  of 
the   Massachusetts   State  Labor  Council,   AFL-CIO 

GREETINGS: 

At  the  close  of  our  last  Convention,  in  October  of  1974,  we  were  all 
set  to  go  out  and  do  our  share  in  the  campaign  to  elect  a  veto-proof  Congress. 
With  the  sickening  national  disgrace  of  Watergate  some  months  behind  us, 
we  were  almost  certain  that  a  new  liberal  Congress  could  hold  the  new  un- 
elected  Administration  in  check  and  reverse  a  trend  which  was  dragging  the 
country  ever  closer  to  complete  economic  disaster. 

As  pointed  out  by  the  National  AFL-CIO  after  the  election,  "The  dis- 
astrous state  of  the  economy  and  the  new  uncertainty  Americans  feel  about 
their  jobs  and  their  futures  were  more  than  enough  to  explain  the  sizable 
Democratic  gains  of  1974  —  a  pickup  of  43  House  seats,  four  Senate  seats  and 
four  governorships."  It  pointed  out,  however,  that  the  victories  had  not  been 
"handed"  to  Democrats,  that  they  had  to  go  out  and  earn  them.  Also  that 
just  enough  of  them  had  failed  to  do  so  to  keep  the  elections  from  reaching 
landslide,    record-setting   proportions. 

The  National  AFL-CIO  early  in  1975  called  for  a  six-part  program  that 
would  decrease  taxes,  reduce  our  dependence  on  foreign  energy  sources,  lower 
interest  rates,  create  jobs,  control  imports  and  provide  aid  to  the  nation's  grow- 
ing numbers  of  unemployed.  As  the  months  passed,  however,  it  became  more 
and  more  apparent  that  the  Ford  Administration's  economic  policies  would 
not  be  much  improvement  over  the  old  Nixon's  discredited  policies.  Establish- 
ing a  new  record  for  presidential  vetoes  in  his  first  year  in  office,  President 
Ford  succeeded  in  keeping  the  economy  dragging  because  Congress  was  not 
quite  the  veto-proof  body  organized  labor  had  planned  to  elect  in  1974. 

Perhaps  the  worst  failure  by  Congress  to  act  in  this  respect  was  its 
inability  in  June  to  override  President  Ford's  veto  of  a  more  than  $5  billion 
public  works  plan  that  would  have  created  some  900,000  jobs.  The  bill  had 
cleared  Congress  by  overwhelming  majorities  —  312  to  86  in  the  House  —  but 
Congress  failed  by  only  five  votes  to  override  the  veto.  Yet,  it  was  that  same 
month  that  the  highest  jobless  rate  in  34  years  was  reached,  9.4  percent. 

While  the  Ford  Administration  and  its  defenders  or  spokesmen  kept  wav- 
ering throughout  the  year  between  warnings  of  harder  times  ahead  and  as- 
surances that  the  recession  was  "bottoming  out,"  the  nation's  economy  kept 
sinking  into  a  deeper  and  deeper  rut.  Perhaps  the  best  way  to  illustrate  this 
is  to  quote  from  figures  released  by  the  Bureau  of  Labor  Statistics.  In  March 
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we  learned  that  74  of  the  150  major  job  centers  across  the  country  were 
listed  as  areas  suffering  from  "substantial  unemployment."  It  was  pointed 
out  at  the  time  that  this  was  the  highest  number  reached  since  1961.  In  April 
the  number  had  risen  to  105.  It  went  up  to  127  in  June,  to  129  in  July  and 
to  131  in  August.  And  in  September,  shortly  after  labor  leaders  throughout 
the  country  had  delivered  Labor  Day  messages,  the  figure  rose  to  133. 

In  his  Labor  Day  message,  President  George  Meany  had  said:  "There  is 
nothing  wrong  with  the  American  economy  that  more  jobs  wouldn't  cure. 
Putting  people  to  work  means  more  tax  revenue  and  a  lower  budget  deficit. 
Jobs  mean  workers  can  sustain  their  standard  of  living  and  enjoy  a  more 
prosperous  life." 

In  August  Meany  had  warned  that  the  Ford  Administration  policies  gen- 
erated "real  danger  of  a  deeper,  more  serious  recession  in  the  near  future." 
He  had  said  that  the  Ford  policies  were  "designed  to  benefit  giant  corporations 
and  banks  at  the  expense  of  the  American  people." 

There  was,  of  course,  some  progress  made  through  legislation  during  the 
year  —  a  tax  cut,  protection  of  pensions,  protection  of  the  school  lunch  pro- 
gram, holding  back  on  tariff  cuts,  holding  back  attempts  by  the  Administration 
to  tamper  with  the  seniority  system,  and  a  look  for  improvements  in  the  oc- 
cupational safety  program.  An  attempt  by  the  Administration  to  cut  back 
on  Social  Security  improvements  already  enacted  iwas  also  forestalled.  But  as 
early  as  April,  the  AFLjCIO  was  pointing  out  that  the  tax  cut  put  into  effect 
was  not  enough.  The  AFL-CIO  had  advocated  a  $30  billion  tax  cut.  The  AFL- 
CIO  insisted  that  immediate  action  on  the  rest  of  its  six-part  recovery  plan 
was  a  "must." 

A  summation  of  what  happened  during  the  year  was  eloquently  presented 
at  the  recent  national  AFL-OTO  Convention  in  San  Francisco.  Although 
President  Ford  is  a  "nice  guy,"  President  Meany  told  the  delegates,  "he  is 
still  playing  by  the  old  Nixon  script  that  set  America  on  the  wrong  track 
at  home  and  abroad  more  than  six  years  ago."  The  policies  of  the  Nixon-Ford 
Administration,  he  said,  "have  plunged  America  into  the  worst  economic 
crisis  since  the  1930s  and  no  amount  of  economic  gobbledygook  from  the 
White  House  can  wipe  away  that  fact."  He  went  on  to  spell  out  in  detail  the 
wide  sweep  and  range  of  unemployment  and  recession,  asserting  that  it  is 
clear  that  "the  fault  lies  not  in  our  system  but  in  our  leadership." 

In  that  address,  Meany  also  pointed  out  that  "everything  in  this  world 
that  affects  life,  liberty  and  happiness  is  the  business  of  the  American  trade 
union  movement,"  and  that  "the  AFL-CIO  Will  continue  to  be  heard  speaking 
for  the  ordinary,  everyday  American  on  all  matters  that  directly  or  indirectly 
affect  the  character  and  quality  of  American  life." 

So,  as  we  move  steadily  toward  a  most  crucial  presidential  election  year, 
we  in  Massachusetts,  which  has  been  more  adversely  affected  by  the  recession 
than  most  states  —  for  instance,  the  largest  number  of  major  job  centers 
on  the  list  of  substantial  unemployment  are  here  in  Massachusetts  —  must 
be  ready  to  get  more  deeply  involved  in  the  AFL-CIO's  legislative  and  politi- 
cal battles. 


Massachusetts  State  Labor  Council 


IN  THE  STATE 

While  the  economic  pattern  fluctuated  crazily  at  the  national  level,  the 
state  of  Massachusetts  was  caught  in  a  whirlpool  which  sucked  it  into  a 
financial  crisis  that  placed  it  near  the  top  among  the  adversely  affected 
industrial  states  of  the  nation.  The  unemployment  rate  in  Massachusetts 
soared  above  and  is  still  higher  than  the  national  rate. 

At  last  year's  Convention  we  were  enthusiastically  engaged  in  an  election 
campaign  that  held  the  promise  of  seeing  the  state  pull  out  of  the  slump  as 
we  listened  to  candidates  expressing  genuine  confidence  that  Massachusetts 
had  a  great  potential  for  attracting  industries  and  creating  new  jobs  and 
that  our  already  overtaxed  citizens  need  have  no  fear  that  new  taxes  would 
be   imposed   on    them. 

As  we  convene  for  this  Eighteenth  Annual  Convention  we  find  that  the 
unemployment  situation  has  worsened  in  the  past  year  and  that  threats  of 
more  layoffs  and  plant  closings  hold  no  promise  for  improvement.  And  as  this 
report  is  being  prepared,  the  Legislature  is  debating  adoption  of  a  record- 
breaking  budget  to  which  an  inequitable  tax  package  is  attached,  with  the 
possibility  that  thousands  of  state  employees  will  lose  their  jobs  and  be  added 
to  the  unemployment  rolls.  By  the  time  you  read  this,  the  General  Court 
may  have  reached  final  action  on  this  matter. 

Whatever  the  outcome,  your  Council,  the  delegates  to  this  Convention 
and  all  of  our  affiliated  organizations  must  start  to  plan  now  for  the  coming 
year.  We  must  be  prepared  to  seek  reparation  of  any  damage  that  may  have 
been  done  and  correction  of  any  inequities  that  may  have  slipped  by  during 
the  confusion  that  prevailed  througout  1975. 

Your  Council  throughout  the  year  has  continued  to  speak  out  on  all 
matters  which  affect  the  working  people  of  Massachusetts,  to  press  for  im- 
provements through  legislation,  to  participate  in  fund-raising  drives  for  worth- 
while causes,  to  support  member  organizations  engaged  in  labor  disputes,  and 
to  send  representatives  to  Washington  whenever  called  upon  to  do  so  by  the 
National  AFL-CIO. 

Your  Executive  officers  have  met  repeatedly  during  the  year  with  officials 
of  the  state  government  on  matters  affecting  the  working  people  of  the  state. 
And  we  have  continued  our  policy  of  inviting  legislators  or  experts  in  specific 
fields  to  attend  our  regular  monthly  meetings  for  open  discussions  of  matters 
particularly  pertinent  at  the  time. 

Full  details  of  the  activities  of  the  Council,  of  course,  will  be  found  in  the 
department  and  standing  committee  reports  which  appear  in  this  book. 

In  conclusion  we  would  like  to  express  our  thanks  to  the  officers  and 
members  of  all  our  affiliated  local  unions  and  central  labor  bodies  for  the 
cooperation  that  has  enabled  us  to  fulfill  our  obligations  as  their  elected 
representatives. 

Submitted  gratefully, 

Joseph   A.   Sullivan,    President 
James  P.  Loughlin  Secretary-Treasurer 
Daniel  F.  Murray,  Executive  Vice  President 
Joseph  D,  McLaughlin,  Executive  Vice  President 


Report  of  SecretaryTreasurer 

To  the  Officers  and  Delegates  of  the  Eighteenth  Annual  Convention  of 
the  Massachusetts   State  Labor   Council,   AFL-CIO 

GREETINGS: 

I  am  submitting  this  annual  report  on  the  financial  status  of  the  Council 
in  accordance  with  the  provision,  Section  3  of  Article  VI  of  the  Constitution 
of  the  Massachusetts  State  Labor  Council,  AFL-CIO.  Full  details  on  the  in- 
come and  outgo  during  the  fiscal  year  ending  June  30,  1975,  which  has  de- 
termined our  current  financial  status,  will  be  found  in  the  report  of  our 
auditors,  the  firm  of  M.  G.  Sherman  &  Co.,  which  appears  in  the  last  pages 
of  this  book. 

I  cannot  change  any  of  the  items  and  schedules  in  the  Audit  and  must 
confine   myself   to   as   clear   an   analysis   as   possible. 

First,  let  me  direct  you  to  the  "Statement  of  Membership"  near  the 
end  of  the  Audit.  You  will  find  that  we  started  the  fiscal  year  with  768 
affiliates,  that  we  accepted  38  new  affiliates  during  the  year,  but  that  after 
losing  61  through  mergers,  withdrawals  and  suspensions  we  ended  the  fiscal 
year  with  745  affiliates,  or  23  fewer  than  the  year  before. 

As  I  pointed  out  in  the  past,  the  loss  of  affiliates  does  not  always  mean  a 
loss  of  membership,  for  if  you  lost  four  affiliates  with  25  members  each  and 
gained  one  with  a  membership  of  500  you  would  be  losing  affiliates  while  in- 
creasing your  membership.  But  with  the  unemployment  rate  hovering  around 
13  percent  in  Massachusetts  while  the  national  rate  remains  below  9  percent, 
it  is  easily  demonstratable  that  our  losses  both  in  affiliates  and  membership 
this  year  are  a  serious  matter. 

However,  we  must  remain  determined  to  keep  the  voice  of  this  Council 
loud  and  clear  by  making  sure  that  our  affiliations  and  individual  member- 
ships are  at  their  full  potential.  It  may  be  redundant  to  remind  the  delegates 
to  this  Convention  that  1976  could  be  the  most  challenging  election  year  or- 
ganized labor  has  had  to  face  in  decades,  and  that  the  labor  movement  will  be 
expected  to  play  a  major  role  not  only  by  the  working  people  of  America  but 
by  other  segments  of  society,  such  as  small  businessmen,  who  have  been  as 
adversely  affected  as  the  nation's  workers  by  short-sighted  governmental 
policies  which  have  plunged  the  country  into  an  apparently  bottomless  econ- 
omic depression. 

That  is  one  of  the  reasons  we  are  going  to  ask  this  Convention  once  again 
for  an  adjustment  in  our  per  capita  structure  to  bring  it  to  a  more  realistic 
level.  All  the  reasons  will  be  set  forth  in  the  resolution  to  be  presented  to  the 
delegates  and  by  those  who  will  speak  on  the  matter. 
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Referring  back  to  the  Audit,  let  me  point  out  that  while  our  total  income 
for  this  past  fiscal  year  was  $336,246.98,  or  $46,568.11  over  the  previous  year, 
our  total  expense  was  $332,118.44,  or  $55,057.44  over  the  previous  year,  which 
indicates  that  while  Iwe  were  able  to  stay  in  the  black  with  continued  aus- 
terity, we  did  suffer  a  slight  loss  of  ground.  And  that  is  why  we  must  try  to 
strengthen  our  position  for  the  crucial  year  ahead. 

We  must  realize  that  the  forthcoming  presidential  election  is  far  too  im- 
portant for  us  to  risk  hesitation.  While  some  may  be  inclined  to  stress  on 
several  good  points  about  the  Ford  Administration,  we  have  to  concentrate 
on  the  facts  —  the  fact  that  most  of  the  Ford  Administration  policies  are 
simple  carbon  copies  of  the  former  Nixon  Administration  policies  which 
plunged  the  country  into  the  mess  it's  in,  and  the  fact  that  President  Ford 
has  already  established  a  new  record  for  vetoing  legislation  designed  to  get 
the  country  out  of  the  mess.  And  we  must  also  recognized  the  fact  that  the 
Congress  we  had  planned  would  be  veto-proof  has  not  quite  turned  out 
that  way. 

So  that  our  job  for  the  coming  year  is  clearly  cut  out  for  us  —  and  we 
must  be  ready  to  face  the  challenge. 

In  closing  this  necessarily  short  report,  I  want  to  thank  all  the  officers 
of  this  Council,  our  department  heads,  our  office  staff  and  all  officers  and 
active  members  of  our  affiliates  for  their  cooperation  throughout  the  year.  It 
is  this  kind  of  team  work  that  enables  any  of  us  to  do  his  very  best. 


Respectfully  submitted, 


James  P.  Louglhlin,  Secretary-Treasurer 


^^O 


Digitized  by  the  Internet  Archive 

in  2012  with  funding  from 

Boston  Library  Consortium  Member  Libraries 


http://archive.org/details/reportofexecutiv1875aflc 


DEPARTMENT 
REPORTS 


Massachusetts  State  Labor  Council  11 

REPORT  OF  THE  LEGISLATIVE  DEPARTMENT 

By:  William  A.  Cashman,  Director 

At  the  beginning  of  the  1975  legislative  session  on  Beacon  Hill,  the  chair- 
men of  the  many  committees  before  which  we  presented  our  program 
stressed  the  Governor's  campaign  pledge  of  no  new  taxes.  It  soon  became  evi- 
dent that  any  bill  dealing  with  money  would  not  receive  favorable  attention. 

When  it  was  revealed  that  $750  million  extra  would  be  needed  to  balance 
the  books  a  bitter  battle  ensued  between  the  Legislature  and  the  Executive 
Office.  As  this  is  being  written,  this  battle  is  becoming  more  vitriolic. 

Since  the  beginning  of  the  session,  the  Massachusetts  State  Labor  Council, 
through  its  elected  and  appointed  officers,  have  successfully  defeated  many 
anti-labor  bills.  The  "right-to-work"  bill  was  defeated  so  soundly  that  its 
sponsors  did  not  even  rise  to  its  defense  on  the  floor. 

We  were  successful  in  securing  the  appointment  of  labor  representatives 
and  having  them  sworn  in  as  members  of  the  Massachusetts  Housing  Finance 
Agency  and  the  Base  Conversion  Land  Bank.  These  bills  were  not  given  much 
publicity  but  they  are  probably  the  most  underrated  authorities  in  our  state. 
Multi-millions  of  dollars  in  land  and  buildings  will  be  invested  by  these  au- 
thorities and  the  result  will  be  thousands  of  jobs  for  members  of  our  Massa- 
chusetts State  Labor  Council  affiliates. 

The  first  test  of  labor's  lobbying  efforts  came  with  the  Governor's  bill  to 
eliminate  the  Governor's  Council.  Vice  President  Robert  Rodwell  and  myself 
sent  a  letter  to  all  our  representatives,  pointing  the  need  for  this  elected 
body  to  function.  We  were  successful  in  our  effort  to  defeat  the  Governor 
in  this  matter. 

Our  next  victory  was  a  most  successful  lobbying  effort  to  sustain  the 
Governor's  veto  on  the  $42  million  Quincy  MBTA  bill.  Overcoming  a  strong 
desire  by  the  House  of  Representatives  to  vote  against  the  Governor,  we  were 
victorious  and  the  bill  was  kept  alive. 

We  also  were  in  the  forefront  of  the  Equal  Rights  Amendment  battle. 
On  behalf  of  the  many  women  who  iwork  and  belong  to  affiliates  of  the 
Massachusetts  State  Labor  Council,  we  were  most  effective  in  the  passage 
of   this  long  overdue   amendment. 

This  session  of  the  Legislature  has  seen  —  and  probably  will  see  more  — 
changes  in  the  leadership  of  both  House  and  Senate.  The  new  Speaker,  Thomas 
W.  McGee,  has  already  started  to  shape  the  activities  of  his  chamber  in  a 
manner  that  can  only  be  a  gain  for  organized  labor.  For  the  first  time  in 
history,  the  Massachusetts  House  of  Representatives  is  voting  on  a  tax  bill 
and  a  budget  together  —  which  has  stirred  much  debate  —  and  we  hope  at 
this  writing  that  a  fair  and  equitable  taxation  program  for  the  citizens  of 
this  Commonwealth  will  emerge. 

Two  bills  which  affect  our  people  have  been  generating  much  interest. 
House  Bill  5938  is  at  this  Writing  in  the  House  Ways  and  Means  Committee. 
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This  bill  iwould  curtail  the  "voluntary  quit"  provision  of  the  Employment 
Security  law.  It  is  a  bad  bill  and  is,  of  course,  strongly  supported  by  indus- 
try. The  other,  House  Bill  6366,  is  also  in  House  Ways  and  Means.  This  bill 
would  completely  change  the  method  of  determining  workmen's  compensa- 
tion benefits.  We  have  been  fortunate  in  receiving  the  support  of  nationally- 
known  members  of  the  legal  profession  in  our  effort  to  defeat  this  bill. 

In  addition  to  the  bills  already  enacted,  we  presently  have  several  bills 
in  House  Ways  and  Means  which  have  a  good  chance  of  being  enacted  into 
law.  These  are: 

(1)  Our  bill  to  increase  the  membership  of  the  Industrial  Accident 
Board; 

(2)  The  bill  to  include  partial  loss  of  hearing  as  a  compensable  injury 
under  Workmen's  Compensation; 

(3)  Our  petition  to  regulate  the  recruitment  of  strike  breakers;  and 

(4)  The  bill   to  regulate   Employment  Agencies. 

As  this  is  being  written,  the  Legislature  is  engaged  in  the  debate  over 
the  budget  and  tax  proposals.  In  regard  to  this,  I  want  to  point  out  that 
Executive  Vice  President  Murray  was  instrumental  in  having  the  item  that 
would  have  made  unemployment  checks  subject  to  taxation  removed  from 
the  proposals.  This  was  accomplished  by  the  mobilization  of  our  local  unions 
and  the  strong  objections  voiced  by  their  members  to  their  respective 
representatives. 

I  would  like  to  take  this  opportunity  to  thank  the  Executive  Officers  for 
their  participation  in  the  hearings  and  in  the  lobbying  to  secure  passage  or 
defeat  of  legislation. 

With  the  unfortunate  injury  to  Mr.  Clifton,  the  workload  of  this  De- 
partment has  virtually  doubled.  Mr.  Clifton  Was  of  great  assistance  to  me 
and  many  times  his  wise  counsel  aided  our  efforts  in  the  legislative  field.  I 
thank  him  publicly  and  hope  the  Convention  may  reward  his  efforts  in  our 
behalf  in  some  gracious  way. 

Because  the  Legislature  has  not  taken  final  action  on  some  of  our  bills, 
I  wish  to  assure  the  delegates  that  I  shall  prepare  a  supplementary  report 
which  will  be  available  to  you  as  soon  as  the  present  Legislature  prorogues. 

In  closing,  I  wish  to  mention  an  effort  by  sales  tax  proponents  to  in- 
crease the  percentage  from  3  percent  to  five  percent.  We  have  met  with 
Speaker  McGee  and  his  Taxation  Committee  Chairman,  Mr.  Vincent  Piro,  and 
have  recorded  our  strong  opposition  to  any  increase  in  the  sales  tax,  or  any 
broadening  of  the  base  of  this  regressive  tax. 


^Q^O 
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REPORT  OF  COPE  fir  EDUCATION   DEPARTMENT 

By:  John  A.  Callahan,  Director 

On  October  3,  1975,  your  Committee  on  Political  Action  met  to  discuss 
and  determine  the  candidates  to  be  recommended  to  the  convention  for  en- 
dorsement in  the  forthcoming  election. 

The  following  constitutional  officers  and  congressmen  received  the  Con- 
vention's endorsement:  Governor  —  Michael  S.  Dukakis;  Lt.  Governor  — 
Thomas  P.  O'Neill  III;  Attorney  General  —  Francis  X.  Bellotti;  Secretary  — 
Paul  H.  Guzzi;  Treasurer  —  Robert  Q.  Crane;  Auditor  —  Thaddeus  Buczko. 
Representatives  of  the  Great  and  General  Court  whose  names  had  been 
submitted  by  the  respective  Central  Labor  Councils  were  also  endorsed. 

According  to  figures  released  by  the  Secretary  of  State  approximately 
63%  of  the  electorate  voted  and  COPE  results  of  endorsed  candidates  were: 

Congress  90%  of  COPE  endorsed  candidates. 

State  Senate  94%   of  COPE  endorsed  candidates. 

State  Representatives  89%  of  COPE  endorsed  candidates. 

Your  committee  had  excellent  rapport  with  the  candidates  and  we  are 
sincerely  appreciative  of  the  support  given  by  the  Council's  officers  and  all 
of  our  affiliates  during  the  campaign. 

In  compliance  with  the  provisions  of  the  Campaign  and  Finance  Lalw,  a 
financial  report  was  submitted  on  October  29,  1974,  and  a  final  report  on 
January  10,  1975. 

Your  Director  of  COPE  met  with  National  Officers  on  February  6,  1975, 
and  gave  a  report  relating  to  Political  activities  —  registration  and  political 
contributions  in  Massachusetts. 

Referendum  Number  5  passed  on  November  5  affecting  many  sections  of 
Chapter  55  with  the  result  that  "no  transfers  from  one  political  committee 
to  another  or  candidates  or  combination  of  candidates  are  allowed."  (Later 
this  inequity  was  corrected  by  legislation.) 

In  compliance  with  the  Public  Law,  reports  covering  legislative  agents 
and  employers  of  legislative  agents  were  filed  on  May  12,  1975. 

House  Bill  5632,  Campaign  and  Political  Finance  was  signed  by  the 
Governor.  There  are  no  additional  restrictions  on  unions  and  an  emergency 
preamble  was  attached  to  the  legislation. 

Met  with  Madeline  Matchko  of  National  COPE  on  May  6,  1975.  Discussed 
data  processing,  campaign  funding,  Congressional  Districts  and  politics  in 
general. 

In  future  months,  the  monthly  newsletter  will  carry  a  column  on  favor- 
able legislation  by  the  Massachusetts  Delegation  to  Congress. 
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Meeting  held  on  August  12,  1975,  with  Director  Barkan,  Brothers  Sullivan, 
Loughlin,  and  Callahan  to  discuss  labor's  position  in  the  New  Hampshire 
Senate  election  on  September  16,  1975.  Letters  were  forwarded  to  all  affili- 
ates in  the  bordering  communities  requesting  assistance  in  the  Durkin 
Campaign. 

A  Resolution  is  being  filed  requesting  post  card  registration  in 
Massachusetts. 

SCHOLARSHIP  PROGRAM 

Examinations  for  the  Seventeenth  Annual  Scholarship  Awards  Program 
of  the  Massachusetts  State  Labor  Council  were  given  on  April  9,  1975.  Some 
4,200  high  school  seniors  in  over  300  high  schools  throughout  the  State  took 
the    examination. 

In  the  essay  questions  students  were  asked  to  evaluate  the  AFL-CIO's 
six-point  program  to  put  America  back  to  work. 

In  preparation  for  the  program,  information  regarding  the  examination 
was  sent  to  every  public  and  parochial  high  school  throughout  the  State  in 
January.  Additional  kits  containing  the  study  material  were  sent  to  the 
students  upon  request. 

Winners  of  the  top  five  awards  in  the  1975  scholarship  program  were: 

John  F.  Kennedy  Memorial  Award,  $1,000  —  David  Kerman  of  Quincy 
High  School; 

Francis  E.  Lavigne  Memorial  Award,  $1,000  —  J.  Dana  Hubbard  of  Lynn 
English  High  School; 

Salvatore  Camelio  Memorial  Award,  $500  —  Nancy  Ann  Peters  of  Nor- 
wood High  School; 

American  Income  Life  Insurance  Award,  $500  —  Mary  E.  deary  of 
Norwood   High  School,   and s 

James  W.  Debow  Memorial  Award,  $250  —  Robert  McCauley  of  Quincy 
High  School. 

The  total  amount  awarded  in  scholarships  this  year  exceeded  $25,000. 
There  has  been  an  increase  in  the  number  of  scholarships  being  given  by  the 
local  unions.  These  include  Carpenters  Local  48  —  $500;  AFSC  &  ME  Local 
1730  —  $150;  ACWA  Local  187  —  $250;  I.B.E.W.  Local  455  —  $100;  AFSC 
&  ME  Local  137  —  $500;  IUE  Local  201  increased  their  two  awards  to  $500 
each;  and  the  Bartenders  and  Hotel  Service  Employees  Local  116  has  an  ad- 
ditional award  for  $100. 

The  judges  for  the  contest  were:  Joseph  P.  O'Donnell,  Exec.  Director, 
Harvard  Trade  Union  Program;  Franklin  J.  Murphy,  Regional  Director,  AFL- 
CIO;  John  O'Malley,  Organizer,  AFL-CIO;  Jasper  Grassa,  F.S.T.,  North  Shore 
Labor  Council;  Jacqueline  White,  President,  Massachusetts  Federation  of 
Teachers;  and  Rev.  Edward  Boyle,  S.J.,  Institute  of  Industrial  Relations, 
Archdiocese  of  Boston. 
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HARVARD  TRADE  UNION  PROGRAM 

The  interviews  for  the  Harvard  Trade  Union  Program  iwere  held  on 
Monday,  April  7,  1975.  Those  selected  this  year  were  John  B.  Quirk  of  the 
National  Association  of  Letter  Carriers,  No.  34  and  Whitney  Lee  Jackson, 
President  of  AFSC  &  ME  Local  700. 

The  Massachusetts  State  Labor  Council  in  the  year  ahead,  as  in  the 
past,  will  cooperate  in  providing  Trade  Union  Fellowships  at  Harvard.  For 
those  of  you  who  may  not  be  fully  informed  about  the  program  or  the  man- 
ner in  which  applications  must  be  submitted,  let  me  repeat  the  following: 

There  are  two  Fellowship  Awards:  the  Robert  J.  Watt  Fellowship  and 
the  Harvard  Trade  Union  Alumni  Memorial  Fellowship.  The  first  was  estab- 
lished as  a  permanent  yearly  fellowship  at  the  61st  Convention  of  the  former 
Massachusetts  Federation  of  Labor  to  perpetuate  the  memory  of  Robert  J. 
Watt,  Iwho  as  Secretary-Treasurer  of  the  Federation,  had  urged  the  estab- 
lishment of  a  program  at  Harvard  University  for  the  training  of  trade 
unionists  in  administrative  and  executive  fields,  which  eventually  culminated 
in  the  establishment  of  the  Harvard  Trade  Union  Program.  The  winner  of 
this  Fellowship  attends  the  Fall  session  of  the  Program  starting  in  September. 

The  second  Fellowship  is  dedicated  to  the  memory  of  outstanding  leaders 
of  the  trade  union  movement  in  Massachusetts  who  themselves  believed  in 
training  the  leadership  of  local  unions  so  that  they,  in  turn,  could  enlighten 
the  membership  of  their  organizations.  The  winner  of  this  Fellowship  at- 
tends the  Spring  session,  which  starts  in  February. 

The  two  Fellowships  are  equal  in  value  and  opportunity.  Recipients  of 
each  fellowship  receives  and  honorarium  of  $2,500  to  cover  expenses  of  tui- 
tion, meals,  books,  medical  and  other  required  fees.  The  remainder  will  offset, 
in  part,  loss  of  wages  during  the  13-week  classes  that  the  fellow  has  to  attend 
at  Harvard  University. 

The  purpose  of  the  program  is  to  extend  to  trade  unionists  the  same 
basic  type  of  training  for  administrative  responsibility  which  is  available  to 
men  in  public  service  or  in  private  industry. 

Subjects  taught  in  the  trade  union  course  include:  Problems  in  Labor  Re- 
lations, Economic  Analysis,  Labor  Law  and  Arbitration,  Trade  Union  Adminis- 
tration, Organization  and  Contemporary  Problems,  Wage  Administration  and 
Benefit  Programs,  American  Labor  History  and  International  Labor  Affairs, 
and  Trade  Union   Communication.   How   to  Apply: 

(a)  Applicants  shall  prepare  papers  summarizing  their  respective  back- 
ground and  experience  in   the  Trade  Union  Movement. 

(b)  Applicants  must  designate  the  manner  in  which  they  intend  to  apply 
the   training   received. 

(c)  Application  must  be  accompanied  by  a  letter  from  the  President  of 
the  Local  Union  or  Central  Body  in  which  the  participant  is  a  member  or 
delegate  in  good  standing. 
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(d)  Each  applicant  must  appear  before  the  Advisory  Board  for  a  personal 
interview.  The  personal  interview  will  be  held  by  the  Advisory  Board  in 
April,   1976. 

As  to  who  may  apply,  every  trade  unionist  is  offered  the  opportunity  to 
qualify  for  the  training  offered  in  the  fellowship  program  provided  that  he 
or  she  is  a  member  of  a  local  union  affiliated  and  in  good  standing  with  the 
Mass.  State  Labor  Council,  AFL-CIO.  No  specific  educational  qualifications 
are  required.  The  University  is  primarily  interested  in  having  the  unions  send 
men  and  women  of  intelligence  and  practical  experience,  Iwho  are  dedicated 
to  the  labor  movement  and  who  expect  to  spend  their  careers  in  its  service. 

For  information  relative  to  the  course,  write  or  call:  Joseph  P.  O'Donnell, 
Executive  Director.  Harvard  University  Trade  Union  Program,  Sherman  Hall, 
Boston,   Massachusetts  02163.  Telephone  495-6468. 

Applications  must  be  submitted  prior  to  March  25,  1976,  and  sent  to  the 
attention  of  John  A.  Callahan,  Director,  Department  of  COPE  and  Education, 
Massachusetts  State  Labor  Council,  AFL-CIO,  6  Beacon  Street,  Room  720, 
Boston,   Mass.   02108. 


^^O 
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LABOR  LAW  DEVELOPMENTS  DURING  PAST  YEAR 

By:  Robert  M.  Segal,  Counsel 

I.  introduction 

Most  of  the  major  labor  law  decisions  during  the  past  year  were  again 
made  in  the  federal  courts.  These  included  a  major  decision  involving  the 
application  of  the  anti-trust  laws  to  the  construction  unions,  several  decisions 
involving  the  Taft-Harley  Law,  one  case  under  he  Landrum-Griffin  Law,  as 
well  as  several  cases  involving  the  development  of  freedom  from  employment, 
discrimination  through  the  equal  protection  guarantees  and  the  constitutional 
issues  in  the  relationship  between  the  commerce  clause  and  the  Tenth 
Amendment  in  the  U.S.  Constitution.  In  general,  the  decisions  of  the  U.S. 
Supreme  Court  reflect  a  conservatism  in  labor  cases  and  the  Court  is  once 
again  fashioning  national  labor  policy.  On  a  state  level,  there  were  five  de- 
cisions by  the  Supreme  Judicial  Court  of  Massachusetts  with  four  dealing 
with  public  employees. 

It.   U.  S.  Supreme  Court  Decisions 

The  Connell  Construction  Co.  V.  P Lumbers  Local  100  (95S.  Ct.  1830,  89 
LRRM  2401 — 1975)  was  the  most  controversial  decision  of  the  Court  in  the 
labor  field  during  the  past  year.  By  a  5-4  decision,  the  Court  held  that  labor 
unions  were  not  completely  exempt  from  the  anti-trust  laws.  In  this  case,  the 
plumbers  union  by  picketing  a  general  contractor,  whose  employees  the  union 
did  not  represent,  forced  the  general  contractor  to  agree  to  a  contract  clause 
restricting  the  sub-contracting  of  on-site  work  falling  within  the  union's 
jurisdiction  to  contractors  signatory  to  the  union's  multi-employer  collective 
bargaining  agreement.  The  Court  also  held  that  the  agreement  was  not 
saved  by  the  proviso  of  Section  8  (e)  of  the  Taft-Hartley  Law.  This  case 
raises  serious  problems  for  all  unions  in  the  construction  field,  for  it  raises 
serious  questions  about  the  legality  of  favored  nations  clauses,  subcontracting 
clauses  with  employers  who  have  no  union  employees  or  collective  bargaining 
relationships  with  the  union  involved,  and  broad  agreements  covering  more 
than  a  particular  job  site.  A  rash  of  litigation  can  be  expected  in  these  fields 
before  the  law  is  clarified  as  a  result  of  the  decision  in  the  Connell  case. 

In  ITT  V.  IBEW  Local  134  (419  U.S.  428,  95  S.  Ct.  600-1975),  the  Court 
held  that  the  same  NLRB  Board  agent  who  had  presided  at  a  Section  10  (k) 
jurisdictional  dispute  hearing  could  prosecute  the  related  section  8  (b)  (4)  (d) 
unfair  labor  practice  case  under  the  Taft-Hartley  Law.  The  Court  held  that 
a  10  (k)  award  is  not  an  adjudication  under  the  Administrative  Procedure 
Act  and  not  "a  final  disposition." 

In  American  Radio  Association  V.  Mobile  Steamship  Association  (419 
U.S.  215,  95  S.  Ct.  409-1974),  the  Court  by  a  5-4  majority  decided  that  a 
state  court  action  enjoining  peaceful  picketing  protesting  standards  of  a 
foreign  ship  employing  an  alien  crew  was  not  preempted  by  federal  law  be- 
cause the  activity  was  not  "in  commerce."  In  this  case  the  American  stevedor- 
ing companies  and  American  shippers  successfully  sought  state  court  injunc- 
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tive  relief  against  the  peaceful  picketing  directed  against  the  substandard 
conditions  of  a  foreign  vessel  over  which  the  Court  had  previously  decided 
the  NLRB  had  no  jurisdiction  (Bens  V.  McCulloch-Incres  trilogy  352  US  889, 
372  US  10,  372  US  24).  The  Court  also  held  that  the  picketing  in  this  case 
was  not  protected  by  the  First  or  Fourteenth  Amendments  to  the  Constitu- 
tion because  it  was  signal  picketing  and  "not  in  commerce." 

In  NLRB  V.  Weingarlen,  Inc.  (420  U.S.  251,  955,  Ct.  959-1975)  the  Court 
sustained  the  NLRB's  decision  that  it  is  a  violation  of  Section  8  (a)  (1)  of 
the  Taft-Hartley  Law  for  an  employer  to  deny  an  employee's  request  that  a 
union  representative  be  present  at  an  investigatory  interview  which  the  em- 
ployee reasonably  fears  might  result  in  disciplinary  action.  In  the  companion 
case  of  ILGWU  V.  Quality  Manufacturing  Co.  (420  U.S.  276,  95  S  Ct.  972-1975) 
the  Court  ruled  that  it  is  an  unfair  labor  practice  (S.  8  (a)  (1)  of  T-H  Law) 
for  an  employer  to  discipline  an  employee  for  refusing  to  accede  to  an  em- 
ployee's request  that  such  an  interview  be  conducted  in  the  absence  of  his 
union  representative  or  for  an  employer  to  discipline  union  agents  because 
the  union  agents  seek  to  furnish  the  requested  representation.  The  impact  of 
these  cases  dealing  with  protected  concerted  activities  may,  however,  be 
blunted  by  the  Board's  reliance  on  Collver  requiring  the  unions  to  resort  to 
the  grievance  and  arbitration  clauses  in  their  collective  bargaining  contracts. 

In  Linden  Lumber  V.  NLRB  (419  U.S.  301,  955  Ct.  429-1974)  a  divided 
court  limited  the  Gissel  rule  and  held  that  "unless  an  employer  has  engaged 
in  an  unfair  labor  practice  that  impairs  the  electoral  process,  a  union,  with 
authorization  cards  purporting  to  represent  a  majority  of  the  employees  which 
is  refused  recogniion,  has  the  burden  of  taking  the  next  step  in  invoking 
the  Board's  election  procedure."  In  effect,  it  held  that  absent  unfair  labor 
practices  or  a  voluntary  agreement  "upon  a  mutually  acceptable  and  legally 
permissible  means"  other  than  a  NLRB  election  to  determine  majority  status, 
an  employer  confronted  with  a  demand  for  recognition  by  the  union  is  not 
required  to  file  an  election  petition  or  to  recognize  the  union. 

In  Emporium  Capwell  Co.  V.  Western  Addition  Community  Organization 
(420  U.S.  50,95  S.  Ct.  972-1975),  the  Court  upheld  the  NLRB's  decision  that 
minority  employees  had  been  lawfully  discharged  for  having  engaged  in 
peaceful  consumer  boycott  picketing  to  compel  their  employer  to  bypass  their 
union  and  to  bargain  directly  with  them  over  employment  practices  which  the 
union  agreed  were  racially  discriminated.  Although  the  activity  was  concerted, 
the  Court  and  the  NLRB  held  that  it  was  unprotected  because  it  contravened 
the  principle  of  exclusivity  of  represenation.  The  majority  opinion,  however, 
seems  to  imply  that  if  a  labor  organization  violates  its  duty  of  fair  repre- 
sentation, a  minority  group  may  be  entitled  to  protection  under  the  Act. 

In  Munis  V.  Hoffman  (955.  Ct.  2178,  89  LRRM  2625-1975),  the  Court  in 
another  5-4  decision  held  that  Section  3692  of  the  U.S.  Criminal  Code  does 
not  require  a  jury  trial  in  a  proceeding  adjudge  a  union  (which  had  been 
fined  $10,000)  and  its  officers  in  criminal  contempt  for  having  violated  a  10  (1) 
Taft-Hartley  injunction. 
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In  the  only  Landrum-Griffin  decision,  Durilop  V.  Bachoroski  (95  S.  Ct.  1851, 
89  LRRM  2435-1975),  the  Court  held  that  the  refusal  of  the  U.S.  Secretary  of 
Labor  to  institute  an  action  to  upset  a  union  election  is  subject  to  Court 
review  but  the  review  is  narrow  and  limited  to  whether  the  decision  by  the 
Secretary  was  "arbitrary,  capricious  or  an  abuse  of  discretion."  The  Court 
ruled  that  the  Secretary  must  provide  the  complaining  union  member  and 
the  Court  with  a  sufficiently  specific  statement  of  the  reasons  upon  which  he 
has  relied  in  reaching  his  decision. 

In  Foster  V.  Bravo  Corp.  (420  U.S.  92,  S.  Ct.  879-1975),  the  Court  held 
that  a  veteran  was  not  entitled  to  full  vacation  benefits  because  the  labor 
agreement  conditions  of  such  benefits  or  a  bona  fide  work  requirement.  At 
issue  in  this  case  was  whether  a  veteran  was  entitled  to  full  vacation 
benefits  when  because  of  time  spent  in  military  service,  the  veteran  had 
failed  to  satisfy  the  eligibility  requirements  in  the  union  contract  which  con- 
ditioned such  benefits  on  receipt  of  earnings  for  a  minimum  of  25  weeks  in 
each  calendar  year. 

In  two  cases,  the  Court  dealt  with  federal  statutory  provisions  treating 
men  and  women  differenly.  In  Weinberger  V.  Wiesenfeld  (420  U.S.  630,  95 
S.  Ct.  1225-1975),  the  Court  ruled  that  a  Social  Security  provision  denying 
survivors'  insurance  benefits  to  widowers  but  not  to  widows  arbitrarily  dis- 
criminated against  women  wage  earners  and  their  families.  In  Schlesinger  V. 
Ballard  (419  U.S.  498,  95  S.  Ct.  572-1975),  the  Court,  however,  in  another  5-4 
decision  applying  the  traditional  rational  basis  upheld  the  constitutionality 
of  legislation  which  requires  the  discharge  of  male  naval  lieutenants  who  fail 
for  a  second  time  to  be  promoted  but  allows  13  years  to  female  lieutenants 
before  subjecting  them  to  the  "up  or  out"  policy. 

Two  employment  discrimination  cases  were  decided  by  the  Courts.  In 
Albermarle  Paper  Co.  V.  Moody  (95  S.  Ct.  2362,  10  FEP  Cases  1181-1975),  the 
Court  held  that  back  pay  in  employment  discrimination  cases  should  be  denied 
only  for  reasons  which,  if  applied  generally,  would  not  frustrate  the  twin 
statutory  goals  of  eliminating  discrimination  and  making  persons  whole  for 
injuries  suffered  because  of  past  discrimination.  Not  only  may  good  faith  be 
a  factor,  but  also  the  plaintiff's  conduct  if  prejudicial,  must  also  be  con- 
sidered by  the  trial  court.  The  Couxl  also  ruled  that  a  complaining  party 
shows  a  prima  facie  case  by  showing  that  employment  tests  select  job  ap- 
plicants in  a  racial  pattern  significantly  different  from  that  of  the  pool 
of  applicants  and  therefore  are  not  job-related.  The  Court  pointed  out  that 
the  EEOC  guidelines  for  validating  tests  are  entitled  to  "great  deference."  In 
the  second  case  (Johnson  V.  Railway  Express,  95  S.  Ct.  1716,  10  FEP  Cases 
817-1975),  the  Court  held  that  claims  under  post  Civil  War  civil  rights 
statute,  Section  1981,  and  Title  VII,  claims  are  separate  and  independent  and 
that  a  timely  filing  of  a  charge  with  the  EEOC  under  Title  VII  does  not  toll 
the  running  of  the  applicable  statute  of  limitations  in  a  Section  1981  section; 
this  will  result  in  the  filing  of  Section  1981  suits  before  the  EEOC  conciliation 
efforts  are  concluded. 

In  Fry  V.  U.S.  (95  S.  Ct.  1972-1975),  the  Court  held  that  the  Economic 
Stabilization  Act  of  1970  and  the  Pay  Board's  regulations  could  be  applied  to 
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state  employees  in  spite  of  state  sovereignty  and  the  Tenth  Amendment.  Of 
special  interest  will  be  the  forthcoming  decision  in  Natural  League  of  Cities 
V.  Dunlop  (No.  74-878,  probable  jurisdiction  noted,  Jan.,  1975,  restored  to 
calendar  for  reargument,  May  27,  1975,  an  appeal  from  22  Wage  and  Hour 
Cases,  85  DDC  1974)  involving  the  constitutionality  of  the  1974  Amendments 
to  the  Fair  Labor  Standards  Law,  extending  coverage  to  non-supervisory 
state  and  local  government  employees,  including  police  and  firefighters. 


III.   Decisions  by  Supreme  Judicial  Court  of  Massachusetts 

During  the  past  year,  the  Massachusetts  Supreme  Judicial  Court  rendered 
five  decisions  in  the  area  of  labor  relations. 

In  Jones  V.  Demoulas  Supermarkets,  Inc.,  1974  AS  277  (March  7,  1974), 
the  Court  held  that  an  injunction  entered  against  United  Farm  Workers 
picketing  at  a  shopping  center  was  invalid  because  it  had  been  entered  with- 
out complying  with  the  provisions  of  the  Massachusetts  "little  Norris- 
La  Guardia  Act"  or  with  the  provisions  requiring  three  judges  for  injunc- 
tions in  cases  arising  or  growing  out  of  labor  disputes.  The  Court  held  that 
these  two  statutes  applied  regardless  whether  the  UFW  picketers  were  em- 
ployees of  the  supermarket.  The  Court  further  held  that,  under  state  law, 
labor  picketers  were  entitled  to  the  procedural  protections  of  these  statutes 
even  if  the  picketing  as  a  matter  of  substantive  law  appeared  unlawful.  The 
Jones  decision  was  thus  an  important  victory  not  only  for  the  UFW,  but  for 
all  of  labor. 

The  other  four  Supreme  Judicial  Court  decisions  of  the  past  year  in- 
volved public  employment,  and  all  resulted  in  decisions  favorable  to  unions. 
In  Town  of  Dedham  V.  Labor  Relations  Commission,  1974  AS  871  (June  10, 
1974),  the  Court  held  that  the  Labor  Relations  Commission  could  consider 
possible  unfair  labor  practices  in  the  suspension  of  a  firefighter  even  though 
the  Civil  Service  Commission  had  held  that  the  suspension  was  for  "just  cause." 
The  Court  reasoned  that  the  Labor  Commission  had  primary  authority  and 
knowledge  in  the  field  of  unfair  labor  practices  and  should  be  able  to  inves- 
tigate and  decide  such  cases  even  if  the  Civil  Service  Commission  Was  also 
involved.. 

In  three  other  cases,  the  Court  enforced  collective  bargaining  contracts 
against  employer  challenges.  In  Mendes  et  al  V.  City  of  Taunton,  1974  AS 
1291  (August  2,  1974),  the  Court  held  that  a  1971  city  ordinance  enacting  an- 
nual raises  in  1971  and  1972,  pursuant  to  a  two-year  collective  bargaining 
agreement,  was  binding  on  the  city  for  both  1971  and  1972.  In  Chief  of  Police 
of  Westford  V.  Town  of  Westford,  1974  AS  1039  (June  25,  1974),  the  Court 
upheld  the  police  agreement's  provision  for  shift  and  job  assignments  by 
seniority.  The  Court  rejected  the  argument  that  such  provisions  conflicted 
with  the  statutory  authority  of  a  "weak  police  chief"  type  of  local  govern- 
ment under  G.L.c.  41  s.  97.  Finally,  in  Allen  V.  Town  of  Sterling,  1975  AS  1697 
accumulate  a  "bank"  of  sick  leave  from  year  to  year. 

(May  29,  1975),  the  Court  upheld  contractual  provisions  allowing  employees  to 
accumulate  a  "bank"  of  sick  leave  from  year  to  year. 
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IV.  Summary 

On  a  federal  level,  the  Supreme  Court  has  adopted  a  conservative  ap- 
proach and  has  been  limiting  the  rights  of  labor  unions.  The  rights  of  em- 
ployees and  of  unions  are  being  limited  by  the  Court  which,  however,  has 
taken  a  broader  approach  to  fair  employment  practices.  The  threat  of  anti- 
trust actions  and  more  restrictions  on  concerted  activities  by  labor  unions 
are  imminent.  On  a  state  level,  the  Supreme  Judicial  Court  of  Mass.  deals 
mostly  with  the  collective  bargaining  law  affecting  public  employees  and 
seems  to  be  taking  a  more  sympathetic  approach  to  labor  unions  and  their 
activities. 
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REPORT  OF  COMMITTEE  ON  TAXATION 

Members:  John  Barron,  Chairman;  Howard  Doyle,  Jesse  Drucker, 
Manuel  Fernandes,  Benjamin  Franklin,  Francis  Quinn,  Philip  Salem, 
Morel  St.  John,  Corrine  Zenga,  Linda  R.  Chigas. 

This  year  has  been  an  extremely  frustrating  year  for  any  group  as- 
signed to  the  task  of  coming  up  with  some  recommendation  on  easing  the 
burden  of  taxes  on  the  overtaxed  citizens  of  Massachusetts.  This  Committee 
met  a  number  of  times  during  the  year  —  but  there  was  actually  not  much 
to  do  that  could  be  considered  constructive.  There  was  no  important  topic 
of  discussion  such  as  in  those  years  when  we  campaigned  for  a  graduated 
income  tax,  or  fought  to  prevent  enactment  of  the  sales  tax,  or  when  a 
Master  Tax  Plan  was  under  consideration  several  years  ago. 

When  the  plans  for  major  cuts  in  state  spending  were  aired  early  in  the 
year  and  the  battles  for  prevention  of  some  of  these  cuts  were  launched,  it 
soon  became  apparent  that  the  Commonwealth  was  actually  in  a  worst  finan- 
cial mess  than  had  been  foreseen  and  that  there  would  soon  be  an  actual  need 
for  new  taxes.  But  the  realization  of  this  need  soon  raised  a  lot  of  questions 
and  generated  more  confusion  than  the  citizens  of  Massachusetts  have  ever 
had  to  wade  through  before. 

There  have  never  been  so  many  demonstrations  and  protest  marches  over 
budget  cuts  and  tax  proposals  at  any  time  as  there  were  this  year.  And 
not  only  the  electorate  but  the  elected  themselves  appear  to  be  confused. 
The  Legislature  has  had  to  appeal  to  the  Courts  for  guidance  on  some  of 
the  proposed  cuts  in  government  spending. 

There  is  no  doubt  that  there  is  a  crying  need  for  comprehensive  tax 
reform  not  only  in  the  state  of  Massachusetts  but  all  over  the  country.  But 
the  need  is  far  greater  in  Massachusetts  than  in  any  other  state.  And  in  this 
report  we  would  like  to  recommend  that  the  State  Labor  Council  make  it  a 
priority  project  to  get  all  interested  groups  and  organizations  together  in  the 
coming  year  to  launch  a  massive  campaign  for  tax  reform. 

At  this  time,  it  is  almost  a  foregone  conclusion  that  by  the  time  this 
Eighteenth  Annual  Convention  adjourns  a  record-breaking  budget  and  a  tax 
package  totally  unacceptable  to  organized  labor  will  have  been  enacted  by 
the  Massachusetts  General  Court.  But  the  delegates  to  this  Convention  and 
the  members  of  all  local  unions  must  be  told  that  this  Committee  and  the 
Massachusetts  State  Labor  Council  have  made  it  clear  to  the  members  of  the 
Legislature  and  to  the  Governor  that  organized  labor  in  Massachusetts  has 
always  been  opposed  to  the  sales  tax  and  that  it  is  definitely  opposed  to  any 
increase  in  the  rate.  The  sales  tax  is  without  peer  as  a  regressive  tax.  It  is 
the  most  unfair  of  all  taxes  because  it  takes  proportionately  more  out  of  the 
pockets  of  the  poor,  the  unemployed,  the  elderly,  and  all  who  have  to  live 
on  fixed  incomes.  It  hits  the  hardest  at  those  who  are  the  least  able  to  pay. 

There  seems  to  be  no  doubt  at  this  writing  that  the  taxpayers  of  this 
state  will  have  to  feel  the  impact  of  a  thoroughly  inequitable  tax  increase 
before  the  year  is  over.  So  let  us  pledge  ourselves  to  continue  to  work  toward 
more  justice  for  the  poor  and  plan  now  for  the  launching  of  a  concerted  drive 
next  year  to  get  a  complete  overhauling  of  our  entire  tax  structure. 
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REPORT  OF  COMMITTEE  ON  COMMUNITY  SERVICES 

Members:  Helen  T.  O'Donnell,  Chairman;  Berry  Aronson,  Frank 
Broderick,  Helen  Chatterton,  Arthur  DiPietro,  Martin  A.  Joyce,  Kenneth 
J.  Mangan,  John  J.  Mullen,  John  F.  O'Connor,  Frank  E.  Prioli,  Leo 
Wallace,  C.  Theresa  Locke,  Everett  F.  McCullough,  William  Guerin, 
Joseph  S.  McLaughlin,  Secretary. 

Shortly  after  our  last  Convention,  on  October  23,  1974,  our  Committee 
held  its  first  meeting  of  the  year.  This  meeting  (was  devoted  chiefly  to  a 
discussion  of  salaries  for  the  labor  staff  on  Community  Services,  reaching  an 
agreement  that  the  matter  should  be  taken  up  with  the  various  central  labor 
bodies  involved.  At  this  meeting,  also,  Berry  Aronson  reported  that  Harry 
Weiner,  a  member  of  Local  13  of  the  International  Typographical  Union  had 
been  the  recipient  of  the  George  Meany  Award  for  his  many  years  of  activity 
in  Scouting.  It  was  agreed  that  the  next  meeting  of  the  Committee  would  be 
held  on  December  3  in  Holyoke. 

At  the  Holyoke  meeting  the  matter  of  a  Massachusetts  Supported  Work 
Program  was  taken  up  and  it  was  agreed  that  the  matter  would  be  submitted 
to  the  Massachusetts  State  Labor  Council  for  approval  and  support.  However, 
after  telephone  communication  between  the  Chairman  of  this  Committee  and 
the  President  of  the  Council,  and  after  discussing  the  program  with  members 
of  four  unions  that  would  be  involved,  the  Council  tabled  the  matter  and  this 
Committee  rescinded  its  previous  action  at  its  January  22  meeting. 

It  was  in  December  that  our  Secretary,  Mass.  AFL-CIO  Executive  Vice 
President  D.  McLaughlin  announced  his  resignation  from  the  labor  staff  of 
United  Way.  Eventually,  another  member  of  this  Committee,  John  Broderick 
of  Mattapan,  was  named  to  succeed  Joseph  McLaughlin  as  labor  representa- 
tive on  the  Massachusetts  Bay  United  Way. 

A  number  of  important  items  were  on  the  agenda  of  our  meeting  on 
January  22,  including  the  announcement  that  officers  of  the  State  Council 
and  members  of  this  Committee  Would  be  invited  to  attend  the  opening  ses- 
sion of  the  American  Red  Cross  National  Convention  to  be  held  in  April  in 
Boston  at  which  Director  of  the  AFL-CIO  Community  Services  Department 
Leo  Perlis  was  scheduled  to  speak;  agreement  that  all  AFL-CIO  Community 
Services  staff  members  should  attend  a  meeting  to  be  in  Miami  in  May;  Helen 
Chatterton's  report  on  problems  of  Mental  Health  Area  Boards;  the  sending 
out  of  a  letter  to  all  affiliates  regarding  the  agreement  with  the  United  Way 
of  America  as  to  the  responsibilities  of  United  Way  labor  staff  to  the  United 
Way  and  labor  organizations  in  their  respective  areas;  and  the  question  of 
labor  representation  on  Red  Cross  in  the  New  England  area. 

Regarding  the  latter,  our  guest  speaker  at  this  meeting,  Lucius  Webb, 
AFL-CIO  National  Representative  for  American  Red  Cross  in  the  Northeast, 
strongly  supported  the  idea  of  a  Labor  Liaison  Representative  on  Red 
Cross  in  the  New  England  area. 

At  the  meeting  in  Miami  on  May  5  we  were  given  a  rundown  on  the 
Consumer  Credit  Counseling  Service  of  South  Florida,  Inc.,  its  purpose  and 
objectives,  which  was  stated  as  "to  reduce,  and  ideally  to  eliminate,  individual 
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and  family  hardship  caused  by  over-commitment  of  future  earnings  caused  by 
excessive  credit  purchases  and  other  borrowing."  Among  its  objectives  was 
the  setting  up  of  a  competent  and  confidential  counseling  program,  offering 
detailed  budget  planning,  a  common-sense  plan  for  liquidation  of  indebted- 
ness, an  appropriate  money-management  program  to  help  insure  against 
future  over-commitment,  assistance  to  individuals  and  families  in  learning 
the  effective  use,  rather  than  abuse,  of  their  credit  privileges,  advice  as  to 
what  to  do  in  emergency  situations,  and  to  work  closely  and  cooperatively 
with  other  community  service  organizations  to  assist  individuals  and  families 
with  financial  problems. 

We  are  happy  to  report  here  that  on  a  similar  service  here  in  Massachu- 
setts, called  the  Consumer  Credit  Counseling  Services,  our  Chairman,  Helen 
T.  O'Donnell,  is  serving  on  the  Executive  Board,  and  our  labor  representative 
on  the  Massachusetts  Bay  United  Way,  Frank  Broderick,  is  serving  on  the 
Board  of  Directors. 

We  realize  that  the  work  of  this  Committee  becomes  more  important  to 
the  Massachusetts  State  Labor  Council  in  times  of  economic  stress  such  as 
the  country  and  state  are  undergoing  now  —  and  we  pledge  ourselves  to 
continue  our  efforts  to  carry  out  as  effectively  as  possible  any  assignment 
given  to  us  by  the  Council.  And  we  want  to  thank  everyone  who  has  given 
us  the  understanding  and  the  cooperation  that  are  so  essential  in  carrying 
out  these  assignments. 
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REPORT  OF  COMMITTEE  ON  CIVIL  RIGHTS 

Members:  Rexford  Weng,  Chairman;  Eldridge  Buffum,  John  S.  Burns, 
Frederick  D.  Jones,  Elliot  Klitzman,  James  J.  Reilly,  Edward  Wall,  Joseph 
Stefani,  Laura  Spencer,  Shelton  Coates,  George  Blackman,  John  Brennan, 
Elliot  Small,  George  Anderson,  Benjamin  Franklin,  Sheldon  Drummond 
and  Julius  Bernstein,  Secretary. 

Since  the  last  convention  of  the  Mass.  State  Labor  Council,  civil  rights 
has  been  very  much  on  the  defensive  in  this  state.  To  say  that  there  has  been 
a  slippage  in  civil  rights  progress  is  to  put  it  mildly.  And  while  the  state  of 
the  economy  has  been  a  prime  factor,  it  is  far  from  being  the  sole  villain. 

In  the  area  of  school  desegregation,  racial  polarization  has  become  even 
more  pronounced  during  the  past  year.  Incidents  of  violence  based  on  race 
alone  have  become  distressingly  frequent  and  the  sounds  of  bigotry  and  racism 
have  been  heard  more  frequently.  And  yet,  while  the  Federal  Judge  whose 
desegregation  order  brought  this  situation  to  a  head,  called  for  the  coopera- 
tion of  labor  and  industry  and  academia  in  developing  quality  education  in 
the  schools  of  Boston,  the  response  has  been  rather  disappointing. 

In  the  area  of  jobs  there  has  also  been  tension  as  minority  group  workers 
who  were  the  last  hired  find  themselves  the  first  fired  in  this  depression  period. 
And  again,  little  has  been  publicly  done  by  organized  labor  to  explain  the 
history  and  value  of  the  principle  of  seniority  in  layoffs  and  the  reason  why 
the  labor  movement  can  not  relinquish  this  system  that  is  a  defense  of  all 
workers  —  white  and  black,  Jew  and  Gentile,  male  and  female  —  from  the 
whims  and  arbitrary  actions  of  employers  —  although  the  National  AFL-CIO 
did  take  a  strong  stand  iwhen  an  attempt  was  made  in  Congress  this  year  to 
set  the  seniority  system  back  to  the  early  years  of  this  century. 

Similarly  —  and  although  it  is  not  directly  a  civil  rights  issue,  it  affects 
the  state  of  civil  rights  —  our  State  Labor  Council  has  taken  a  position  in 
support  of  more  jobs,  but  should  probably  have  played  a  stronger  role  in  pro- 
moting activity  to  press  for  a  massive  federal  job-creation  program  that  would 
eliminate  the  competition  between  black  and  white  workers  for  scarce  jobs 
that  creates  the  tensions  that  divide  us  today.  We  believe  a  full  employment 
economy  is  the  only  kind  of  economy  under  which  we  can  hope  to  finally 
eliminate  discrimination  and  prejudice.  Labor  in  Massachusetts  must  continue 
to  be  aggressively  involved  in  the  effort  to  achieve  full  employment. 

We  must  also  note  that  since  the  last  convention  the  erosion  of  support 
for  civil  rights  has  extended  even  unto  the  state  agencies  set  up  to  promote 
it  and  to  police  the  state  anti-discrimination  laws.  The  Governor  has  been 
ambivalent  in  the  face  of  suggestions  by  his  Secretary  of  Administration  and 
Finance  that  the  budget  of  the  Commission  Against  Discrimination  be  cut 
and  even  that  the  agency  could  be  killed  on  the  basis  of  its  dollar  for  dollar 
return  and  expenditures. 

Regrettably  the  public  has  not  heard  any  loud  protest  against  these 
scandalous  moves  to  scuttle  an  agency  we  helped  bring  to  life  and  have 
supported  strongly  ever  since.  It  is  true  that  individual  unionists  have  been 
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heard  from  at  the  State  House,  but  as  an  organized  center  of  power,  the 
leadership  of  labor  on  this  issue  must  take  the  lead  and  be  heard  clearly 
by  the  public. 

However,  despite  the  gloom  with  which  this  Report  has  opened,  it  must 
be  noted  for  the  record  that  individual  unions  and  individual  unionists  have 
endeavored  during  the  past  year  to  contribute  their  bit  toward  amelioration 
of  the  racial  tensions  and  racial  polarization  that  have  developed  in  this 
state  as  a  result  of  the  school  desegregation  moves  and  the  massive  un- 
employment. 

A  key  development  was  the  formation  during  the  year  of  the  Massachu- 
setts Coalition  for  Human  Rights,  a  combination  of  religious,  civil  rights, 
community  and  civic  organizations.  The  group  Was  formed  in  an  effort  to  put 
together  once  again  the  effective  coalition  of  forces  that  spearheaded  the 
civil  rights  advances  of  the  60s  and  the  social  legislation  that  also  passed 
Congress  in  that  period.  We  note  with  pleasure  that  the  Secretary  of  the 
Civil  Rights  Committee,  Julius  Bernstein,  was  designated  as  Co-chairman  of 
the  Coalition.  We  consider  this  a  clear  recognition  of  the  importance  of  or- 
ganized labor  and  we  do  urge  that  the  State  Labor  Council  give  its  support 
by  affiliating  itself  with  the  Mass.  Coalition  for  Human  Rights. 

We  believe  the  present  situation  affords  an  unparalleled  opportunity 
that  labor  in  this  state  must  grasp  for  the  restoration  of  the  coalition 
that  spearheaded  the  60's  social  advances  to  its  former  vigor  and  effectiveness. 
Black  and  white,  male  and  female,  Jew  and  Gentile,  all  have  the  same  basic 
interest  today  in  restoring  the  economic  health  of  our  nation,  in  creating 
many  new  jobs,  in  promoting  the  welfare  of  our  cities,  in  improving  our 
schools,  and  in  advancing  social  stability  and  equal  rights. 

We  urge  all  the  affiliates  of  the  Mass.  State  Labor  Council,  in  view  of 
the  depressing  current  situation,  to  give  special  attention  during  the  coming 
year  to  involving  themselves  more  deeply  in  reversing  the  trend  to  polariza- 
tion. Unity  is  indeed  the  key  to  the  union  movement's  success  and  it  is  the 
ideal  that  we  offer  to  the  nation  as  a  whole.  This  Committee  stands  ready 
to  offer  its  resources  to  any  Local  that  may  request  them,  whether  it  be 
in  the  area  of  educational  work,  community  activity,  or  legislative  action 
that  will  aid  the  progress  of  civil  rights  in  America. 
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REPORT  OF  COMMITTEE  ON 
WORKMEN'S  COMPENSATION 

Members:  John  Prendergast,  Chairman;  Arthur  Osborn,  Joseph  Bona- 
vito,  John  R.  Craig,  Arthur  Cecelski,  Bertram  Farnham,  John  V.  O'Brien, 
Louis  W.  Poirier,  Matteo  A.  Ciuffredo,  Nicholas  Magliano,  Paul  J.  Melody, 
Harold  Hirtle,  Laurence  Locke,  Anthony  Svizzoro,  Sally  Bean,  Thomas 
Joyce,  Alford  Dyson,  Secretary. 

This  Committee  held  its  first  meeting  on  February  21  in  the  State  Labor 
Council's  office,  at  which  the  Workmen's  Compensation  bills  filed  by  the 
Council  this  year  were  discussed..  The  report  of  the  Legislative  Department 
in  this  book  Will  give  you  the  story  of  the  action  taken  by  the  Legislature 
on  these  proposals. 

Here  in  Massachusetts  we  often  boast  that  our  state  has  kept  pretty  much 
in  the  lead  in  improving  is  Workmen's  Compensation  Act.  However,  there  are 
many  areas  in  this  law  that  still  beg  for  improvement  —  and  in  some  areas 
Massachusetts  is  still  behind  a  number  of  other  states. 

For  instance,  the  National  Commission  on  State  Workmen's  Compensation 
Laws  made  a  number  of  recommendations  which  were  considered  essential 
to  make  these  laws  in  any  state  just  and  equitable.  On  a  list  of  nineteen  of 
these  recommendations,  we  found  that  eight  of  them  had  not  been  met  in 
Massachusetts. 

One  of  these  unmet  recommendations  was  that  as  of  July  1,  1975,  house- 
hold workers  and  all  casual  workers  be  covered  under  workmen's  compensa- 
tion at  least  to  the  extent  they  are  covered  by  Social  Security.  In  checking, 
however,  we  found  that  only  one  state,  Ohio,  met  this  recommendation. 

Another  unmet  recommendation  was  that  Workmen's  Compensation  cov- 
erage be  mandatory  for  all  government  employees.  Here  we  found  that 
twenty-eight  of  the  fifty  states  had  met  this  recommendation. 

The  third  recommendation  unmet  by  Massachusets  said  that  there  should 
be  no  exemptions  for  any  class  of  employees,  such  as  professional  athletes  or 
employees  of  charitable  organizations.  This  recommendation  has  been  met  by 
thirteen  of  the  fifty  states,  including  four  of  the  New  England  states,  Maine, 
New   Hampshire,   Vermont  and  Rhode  Island. 

The  fourth  essential  recommendation  unmet  by  Massachusetts  was  a 
very  important  one.  It  called  for  the  maximum  weekly  benefit  for  permanent 
total  disability  to  be  at  least  66  2/3  percent  of  the  State's  average  weekly  wage 
as  of  July  1,  1973,  and  that  this  maximum  be   at  least  100  percent  as  of 

July  1,  1975.  This  recommendation  has  already  been  met  by  twenty-five  of 
the  fifty  states,  including  all  other  New  England  states  outside  of  Vermont. 

Another  recommendation,  also  unmet  by  Massachusetts,  calls  for  the 
same  scale  of  benefits  applying  in  cases  of  temporary  total  disability,  effective 
on  the  same  dates.  The  same  states  as  in  the  above  item  have  all  met  this 
recommendation. 
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The  sixth  unmet  recommendation  was  that,  subject  to  the  State's  maxi- 
mum weekly  benefit,  death  benefits  be  at  least  66  2/3  percent  of  the  worker's 
gross  weekly  wage.  Twenty-four  of  the  fifty  states  have  met  this  recom- 
mendation. 

The  seventh  also  applied  to  death  benefits,  stating  that  as  of  July  1,  1973, 
they  should  be  at  least  66  2/3  percent  of  the  State's  average  weekly  .wage, 
going  up  to  100  percent  as  of  July  1,  1975.  Twenty-two  of  the  fifty  states 
have  met  this  recommendation. 

The  eighth  recommendation  unmet  by  Massachusetts  would  pay  death 
benefits  to  a  widow  or  widower  for  life  or  until  remarriage,  and  in  the  event 
of  remarriage  two  years'  benefits  would  be  paid  in  a  lump  sum  to  the  Widow 
or  widower.  Benefits  for  a  dependent  child  would  be  paid  at  least  until  the 
child  reached  18,  or  beyond  such  age  if  actually  dependent,  or  at  least  until 
25  if  enrolled  as  a  full-time  student  in  any  accredited  educational  institution. 
Only  four  of  the  fifty  states  have  met  this  recommendation,  Iowa,  Nebraska, 
Ohio  and  Texas. 

The  above  should  shatter  any  doubt  that  there  is  still  plenty  of  room 
for  improvement  in  the  Workmen's  Compensation  law  of  Massachusetts.  This 
Committee  will  continue  to  meet  regularly  for  study  and  analysis  of  all  mat- 
ters relating  to  the  kind  of  treatment  injured  workers  and  their  families  get 
under  this  law  in  order  to  come  up  with  specific  recommendations  for  the 
Council  to  seek  improvements. 
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REPORT  OF  COMMITTEE  ON   HOUSING 

Members:  William  J.  Cleary,  Chairman;  John  Cotter,  John  Damery, 
Alfred  DiRienzo,  Carmine  D'Olympio,  Henry  Khoury,  James  Laycock, 
Joseph  Lydon,  Nicholas  Magliano,  Alfred  McGlynn,  Henry  Saracusa, 
Charles  Spillane,  Antonio  Svizzero,  Michael  Tarallo  and  John  A.  Calla- 
han, Director. 

The  action  of  the  National  Administration  in  the  recovery  in  housing 
construction  program  will  have  a  profound  effect  on  the  programs  for  hous- 
ing in  the  Commonwealth  of  Massachusetts. 

National  Administration  claims  of  a  recovery  in  housing  construction  are 
a  sham.  Rhetoric  cannot  hide  the  facts: 

•  The  annual  rate  of  housing  starts  for  June  was  1,070,000  units,  down 
5  percent  from  May,  and  the  lowest  June  level  in  28  years. 

•  Unemployment  among  construction  workers  generally  is  21  percent. 
Unemployment  among  workers  in  housing  is  much  higher.  Additionally,  a 
significant  portion  of  the  12  percent  unemployment  rate  in  manufacturing  is 
attributable  to  the  depression  in  the  housing  indusry. 

•The  unsold  inventory  of  new  homes  at  the  end  of  may  was  382,000, 
despite  some  increase  in  new  home  sales  related  to  tax  credits  of  up  to  $2,000 
for  nelw  home  purchases.  The  median  price  of  a  new  home  sold  in  May  was 
about  $40,000. 

•  Housing  starts  for  the  first  half  of  1975  were  fully  33  percent  below 
the  total  for  the  first  half  of  1974.  Even  if  there  is  some  improvement  in  the 
second  half  of  the  year,  housing  production  in  1975  will  be  only  about  half 
the  2.2  million  units  per  year  needed  to  meet  the  nation's  basic  housing  needs. 

The  picture  on  the  price  scene  is  equally  disturbing. 

Inflationary  pressures  upon  rents  and  prices  of  housing  are  already  being 
felt  as  shortages  develop.  During  the  past  year,  rents  have  increased  5  percent 
the  median  price  of  existing  homes  sold  has  increased  10  percent  and  the 
median  price  of  a  new  home  has  gone  up  12  percent.  Further  increases  can 
be  expected  so  long  as  the  nation  is  building  only  half  the  housing  units 
it  needs. 

Mortgage  interest  rates  are  still  at  levels  of  about  9  percent  for  homes 
and  10  percent  for  apartment  projects.  These  high  rates  place  monthly  housing 
expenses  and  required  rents  beyond  the  economic  reach  of  most  American 
families. 

Nevertheless,  the  President  vetoed  the  original  Emergency  Housing  Act 
that  would  have  made  6  and  7  percent  mortgage  financing  available. 

The  subsequent  Emergency  Housing  Act  he  did  sign  authorizes  the  Gov- 
ernment National  Mortgage  Association  to  purchase  mortgages  with  7%  per- 
cent interest  rates.  That  is  little  change  from  the  7  3/4  percent  mortgage 
funds  available  during  1974  which  utterly  failed  to  spark  a  housing  recovery. 
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Furthermore,  GNMA  is  reselling  at  substantial  discounts  the  mortgages  that 
it  has  acquired,  thus  providing  lenders  with  9  percent  yields,  absorbing  large 
amounts  of  savings  capital  and  helping  to  sustain  the  high  private  mortgage 
interest  rates  so  disastrous  to   the  housing  industry. 

At  the  same  time,  the  Administration  has  in  effect  vetoed  effective  use 
of  low-income  housing  programs  that  could  generate  needed  housing  con- 
struction. While  funds  were  reserved  for  35,000  new  units  under  the  Section  8 
program  by  June  30,  it  will  be  many  months  before  those  units  are  under 
construction  because  of  delays  in  processing  the  applications. 

Meanwhile,  another  300,000  units  still  have  not  received  final  approval 
even  though  they  have  been  in  the  processing  pipeline  since  1973,  primarily 
under  the  Section  236  and  low-rent  public  housing  programs.  Further,  effec- 
tive use  of  the  housing  for  the  elderly  loan  program  has  been  blocked  by 
the  Administration's  refusal  to  make  long-term  loans.  Instead,  the  Adminis- 
tration offers  only  construction  loans,  contrary  to  the  intent  of  the  law. 

Continued  high  unemployment  is  making  it  increasingly  difficult  for  out 
of  work  homeowners  to  meet  their  mortgage  payments.  Mortgage  delinquency 
figures  for  the  first  three  months  of  1975  were  the  highest  in  23  years,  fore- 
shadowing an  increase  in  foreclosures. 

The  history  of  past  recessions  is  that  a  revival  in  the  housing  industry 
leads  to  a  recovery.  By  its  actions  in  holding  down  the  housing  industry, 
the   Administration   is   deliberately   prolonging   the   recession. 

Therefore,  to  stimulate  recovery,  provide  needed  housing  and  reduce  un- 
employment, we  demand  that  the  Administration  take  the  following  immedi- 
ate actions: 

1.  Expedite  issuance  of  final  commitments  for  housing  projects  —  espe- 
cially under  Section  235,  236  and  public  housing  —  that  have  been  delayed 
in  the  processing  pipeline  since  1973,  so  that  construction  can  be  started. 

2.  Accept  and  process  new  applications  under  the  same  programs  to  the 
full  extent  permitted  by  existing  authorizations. 

3.  Cease  actions  to  keep  mortgage  interest  rates  high  by  stopping  the 
sale   of  previously-purchased   mortgages   from   the   GNMA   portfolio. 

4.  Make  long-term  mortgage  loans  for  housing  for  the  elderly  projects. 

5.  Implement  the  emergency  mortgage  relief  provisions  of  the  Emergency 
Housing  Act  of  1975  to  protect  unemployed  homeowners  against  loss  of  their 
homes. 

The  Committee  on  Housing  has  complied  with  the  provisions  of  the  Con- 
stitution and  on  other  occasions  met  informally. 
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REPORT  OF  COMMITTEE  ON 
ORGANIZATION  AND  AFFILIATION 

Members:  James  P.  Loughlin,  Chairman;  Lawrence  C.  Sullivan,  Joseph 
P.  McNamara,  Michael  Botelho,  Franklin  J.  Murphy,  Edward  P.  McCann, 
Gerald  J.  O'Leary,  Edward  Carroll,  Bradford  Hamilton,  Secretary. 

In  spite  of  the  very  bad  economic  conditions  which  prevail  all  over  the 
country  today,  there  appears  to  be  more  of  a  tendency  for  workers  in  general 
to  seek  organization  in  the  American  labor  movement.  There  is  no  doubt  that 
the  prestige  and  the  political  and  legislative  power  of  the  American  labor 
movement  which  has  been  built  up  over  the  years  has  a  lot  to  do  with  this 
spreading  recognition  that  in  union  there  is  strength.  The  higher  level  of 
education  among  working  people  and  the  inevitable  wider  publicity  Which 
the  activities  of  organized  labor  gets  in  all  communications  media  also  con- 
tributes much  to  the  increasing  desire  of  working  people  to  organize. 

The  American  labor  movement  in  the  last  decade  has  made  significant 
inroads  into  areas  that  were  considered  unorganizable  not  too  long  ago.  In 
the  agricultural  field,  for  instance,  no  one  would  have  believed  twenty-five 
or  thirty  years  ago  that  an  organization  such  as  the  United  Farm  Workers 
could  ever  have  reached  the  status  it  has  only  in  the  past  few  years.  And 
even  then  would  anybody  have  believed  that  the  white  collar  segment  of  the 
American  work  force  would  today  be  the  fastest  growing  and  the  most  mili- 
tant of  organizations  in  the  American  labor  movement? 

As  for  affiliation,  the  Massachusetts  State  Labor  Council  continues  to 
stress  its  importance.  No  local  union  in  Massachusetts,  no  matter  how  small 
or  large,  can  really  afford  not  to  be  affiliated  with  the  State  Labor  Council. 
On  the  same  basis  as  the  National  AFL-CIO,  the  State  Labor  Council  is  the 
voice  of  labor  both  in  the  political  and  legislative  arenas  in  Massachusetts 
and  the  officers  of  every  local  union  owe  it  to  their  members  to  make  them 
a  part  of  the  clearness  and  the  tone  of  that  voice. 

Despite  the  losses  we  have  suffered  due  to  the  serious  economic  condi- 
tions prevailing  not  only  in  Massachusetts  but  throughout  the  nation,  losses 
in  membership  because  of  layoffs  and  plant  closings,  we  have  had  several 
outstanding  examples  of  new  affiliations.  In  May,  IBEW  Local  2325  in  Central 
Massachusetts  affiliated  with  436  members  and  Newton  Federation  of  Teach- 
ers Local  2282  and  Tahanto  Regional  Teachers  Association  Local  3225  com- 
bined added  another  66  members.  In  June,  IBEW  Local  2313  of  Hanover  af- 
filiated with  1550  members  and  Assapet  Valley  Federation  of  Teachers  Local 
3199  added  another  111  members.  In  July  we  gained  216  new  members  with 
the  affiliation  of  Glass  Bottle  Blowers  Association  Local  154.  We  also  had  a 
number  of  already  affiliated  locals  reporting  increases  in  membership. 

Our  goal,  of  course,  is  to  achieve  full  union  membership  of  all  working 
people  in  Massachusetts  and  100  percent  affiliation  with  the  State  Labor 
Council.  We  are  bound  to  continue  working  toward  that  goal. 

Following  is  the  list  of  new  affiliations  and  reaffiliations  during  the  past 
fiscal  year.  We  are  not  including  the  list  of  locals  that  had  to  be  suspended 
at  the  close  of  the  fiscal  year  on  June  30  as  most  of  these  locals  are  now  in 
good  standing  and  have  delegates  to  this  Convention. 
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Unions  Disaffiliated  and  Merged  as  of 

Local  No.  Name 

American  Guild  Variety  Artists,  Boston 
Labor  Council,  Westerfield 

71  Bro.  of  R.R.  &  Airlines  Clerks,  Boston 

364  AFSC&ME,  Peabody 

395  Sheet  Metal  Workers,  Charlestown 

402  Painters,  Boston 

634  Machinists,  Charlestown 

661  URW,   Avon 

773  Hotel  &  Restaurant  Employees,  Northampton 

791  Electrical  Workers,  Boston 

872  UPA,  Worcester 

875  RWDSU,  Leominster  Jt.  Bd.,  Fitchburg 

992  Bro.  Railway  Clerks,  Boston 

1009  AFSC&ME,  Worcester 

1229  TWUA,  Fall  River 

1263  AFSC&ME,  Boston 

2028  R.R.&S.S.  Clerks,  Boston 

2122  Fire  Fghters,  Yarmouth 

4322  USA,   Milford 

22547  DALU,  Maiden 

410  Electrical  Workers,  New  Bedford 

21  Paper  Handlers,  Boston 

1459  Retail  Clerks,  Springfield 

2252  Teachers,  Framingham 

1847  UPA,  Palmer 

319  Hotel  &  Restaurant  Employees,  Lawrence 

902  Fire  Fighters,  Maiden 


June  30, 1975 

(withdrawal) 

(merged) 

(disaffiliated) 

(withdrawal) 

(dissolved) 

(terminted) 

(out  of  existence) 

(out  of  business) 

(merged) 

(out  of  existence) 

(plant  shutdown) 

(moved  out  of  Mass.) 

(merged) 

(withdrawal) 

(liquidated) 

(terminated) 

(out  of  existence) 

(dropped  out) 

(disaffiliated) 

(terminated) 

(merged) 

(merged) 

(dissolved) 

(terminated) 

(terminated) 

(merged) 

(disaffiliated) 


New  Affiliations  as  of  June  30,  1975 

35  Painters  District  Council,  Boston 

80  Leather  &  Plastic  Workers,  New  Bedford 

143  Worcester  Musicians  Association,  Worcester 

154  Glass  Bottle  Blowers  Association,  Mansfield 

233  IUE,  Lynn 

2313  IBEW,  Hanover 

2325  Electrical,  Central 

3199  Teachers  Assabet  Valley  Federation,    Marlboro 

3225  Tahanto  Regional  Teachers,  Boylston 

3275  Teachers,  Holliston 

3359  AFSC&ME  (Becker  Junior  College  Faculty  Federation) 

9-535  Musicians,  Boston 

12003  Gas  Workers,  Boston 

12026  USA,  Ludlow 

13344  USA,  North  Adams 

45  Bakers,  Boston 

880  Service  Employees,  Boston 

3282  Teachers,  Newton 
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Reaf  filiations  as  of  June  30,  1975 
Reaf filiated   (and  active) 

Local  No.  Name 

s-2  Fire  Fighters,  Boston 

378  Musicians,   Newburyport 

596  Stage  Employees,   Greenfield 

698  Boilermakers,  Fitchburg 

1358  AFSC&ME,  Brookline 

21432  Dirt.  Aff.   (Newspaper  writers),  Boston 

RWDSU  Boston  Joint  Board 
99 
173 
444 
513 

634  Machinists,  Charlestown 

Reaf  filiated   (but  dead1') 

661     URW,  Avon 
21     Paper  Handlers,  Boston 
11     UPWA,  Boston 
16    ACWA,  Worcester 

67    Graphic  Arts  Union  of  New   England,   Boston 
285    Service  Employees,   Boston 
1301     CWA,  Newton 
3047    DALU,  Boston 
4559    USA,  Worcester 

Labor  Council,  Cambridge 

*  (Restored  during  the  year  but  became  suspended  or  disaffiliated) 
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REPORT  OF  COMMITTEE  ON  SOCIAL  SECURITY 

Members:  Frank  Sonsini,  Chairman;  Harvey  Brightman,  James  F.  Mul- 
loney,  Thomas  Finnegan,  Joseph  P.  Sullivan,  John  Cunningham,  William 
E.  Guerin,  Kenneth  J.  Kelley,  Secretary. 

This  year,  of  course,  Social  Security  recipients  in  general  were  the  bene- 
factors of  the  improvements  made  in  the  Social  Security  Act  by  Congress  in 
1974.  Despite  the  widely-publicized  warnings  by  anti-social  forces  that  the 
Social  Security  Fund  was  due  for  eventual  collapse  while  these  improvements 
were  being  debated  in  Congress,  many  improvements  were  enacted  and  the 
elderly  of  the  nation  benefited. 

The  National  AFL-CIO  at  its  Convention  in  San  Francisco  this  year  noted 
that  the  alarmist  critics  of  Social  Security  are  still  at  it  and  charged  that 
their  activities  this  year  may  be  "part  of  a  campaign  to  discredit  the  program 
in  order  to  prevent  essential  improvements  and  to  forestall  enactment  of 
Health  Security,  which  is  based  on  social  insurance  principles." 

The  AFL-CIO  Executive  Council  pointed  out,  however,  that  live  former 
Commissioners  of  the  Social  Security  Administration  joined  in  branding  these 
attacks   on   the   system   a   "disservice   to   the  nation." 

The  Council  noted  also  that  while  Medicare  "does  substantially  reduce 
the  cost  burden  of  medical  care  for  older  people"  the  elderly  have  been  hard 
hit  by  the  higher  premiums  and  deductibles  and  by  the  rise  in  the  cost  of 
uncovered  health  services  and  prescription  drugs.  And  even  though  Congress 
has  refused  to  go  along  with  the  Ford  Administration  proposals  to  cut  back 
yet  further  on  Medicare  services,  the  program  now  covers  "less  than  half 
the  health  cost  burden  on   the  older  population." 

At  the  Seventh  Annual  Meeting  of  the  Massachusetts  Association  for 
Older  Americans  on  June  13,  Secretary-Treasurer  James  P.  Loughlin  warned 
against  being  misled  by  the  scare  tactics  being  used  to  make  people  suspect 
of  the  soundness  of  the  Social  Security  System. 

"The  Social  Security  System,"  he  said  in  a  prepared  talk,  "has  been 
criticized  by  some  ever  since  it  went  into  effect.  At  this  time,  however,  there 
seems  to  be  a  concerted  effort  to  destroy  the  faith  of  all  Americans  in  a 
system  that  has  been  God-sent  for  all  older  Americans." 

He  then  went  on  to  answer  one  by  one  the  charges  of  the  critics  —  but 
it  was  near  the  conclusion  of  his  address  that  he  made  a  statement  that 
should  stick  in  the  minds  of  all  who  heard  it.  He  was  answering  the  charge 
that  Social  Security  taxes  are  put  into  the  Treasury's  general  fund  and  are 
backed  only  by  paper  representing  obligations  of  the  Treasury. 

"Actually,"  said  Loughlin,  "Social  Security  taxes  go  to  the  Social  Security 
trust  funds  which  are  separate  from  the  general  funds  of  the  Treasury,  and 
may  be  used  only  for  the  payment  of  Social  Security  benefits  and  adminis- 
trative expenses.  The  Social  Security  trust  funds,  however  —  the  same  as 
individuals,   banks,    insurance   companies,    and   other   financial  institutions  — 
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buy  government  bonds  and  earn  interest  on  them,  which  helps  to  reduce  the 
cost  of  the  Social  Security  program.  Unlike  other  investors,  Congress  has 
prohibited  them  to  invest  in  the  private  market.  So  this  attack  by  the 
critics  is  not  only  ridiculous  but  stupid  as  well.  For  if  we  ever  reach  the 
point  where  U.S.  Government  bonds  are  only  pieces  of  worthless  paper,  then 
all  Americans,  old,  young,  rich  or  poor,  will  have  to  give  up  everything,  for 
there  will   be   nothing   left." 

In  that  same  address,  Secretary-Treasurer  Loughlin  assured  his  listeners 
that  the  American  labor  movement  will  continue  to  seek  improvements,  not 
only  in  the  Social  Security  itself,  but  in  all  legislation  relating  to  the  problems 
of  the  elderly,  whether  it  be  in  housing,  in  medical  care,  or  in  any  other  needs. 
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REPORT  OF  COMMITTEE  ON   EDUCATION 

Members:  Joseph  P.  O'Donnell,  Chairman;  John  Casey,  John  Fer- 
nandes,  James  Grande,  Malcolm  MacKinnon,  Jacqueline  White,  Erika 
Pineault,  Michael  Tarallo,  John  A.  Callahan,  Director. 

The  Committee  on  Education  met  on  November  25,  1974,  and  January 
13,  1975.  In  compliance  with  the  Constitution  of  the  Massachusetts  State  Labor 
Council,  the  Committee  did,  on  several  occasions,  meet  as  a  subcommittee 
of  the  whole. 

On  November  25,  1974,  the  meeting  was  called  to  order  at  10:00  a.m. 
with   Chairman   O'Donnell  presiding. 

Scholarship  Program 

Director  Callahan  reported  that  the  scholarship  examination  was  scheduled 
to  be  given  on  April  9,  1975. 

The  material  for  kits  was  being  collated  into  packets,  the  labels  from  the 
Department  of  Education  had  been  received,  and  the  brochure  was  being 
prepared  for  press. 

Director  Callahan  made  note  that  the  Department  of  Education  had  been 
most  cooperative  in  our  endeavors  to  promote  the  program. 

Possible  topics  for  the  essay  question  were  discussed  at  length  and  it 
was  decided  that  the  question  would  be  sent  to  Committee  Members  later  for 
their  revision  and   comments. 

Harvard  Trade  Union  Program 

It  was  decided  that  April  7,  1975,  would  be  the  date  set  for  the  interviews 
this  year. 

Chairman  O'Donnell  expressed  a  desire  to  send  letters  to  the  Alumni 
asking  them  to  suggest  people  who  would  be  qualified  to  apply  for  the 
fellowships. 

Educational  Institute 

The  Educational  Institute  was  discussed  and  a  tentative  program  was 
discussed. 

The  date  for  the  Gompers-Murray  Educational  Institute  was  tentatively 
scheduled  for  April  24  and  25,  1975,  at  the  Highpoint  Motor  Inn,  Chicopee. 

The  Committee  decided  to  discuss  the  recipients  of  the  Certificate  of 
Merit  and  the  Gompers-Murray  Awards  at  a  future  meeting. 

CETA  Committee 

Brother  James  Grande  reported  on  the  progress  of  the  CETA  Committee 
to  which  he  was  appointed:  Thirty-five  million  dollars  was  given  to  the  State 
and  only  one  hundred  and  ten  thousand  dollars  Iwent  to  labor  programs.  All 
other  monies  went  for  a  multitude  of  other  purposes. 
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Brother  Grande  reported  that  the  money  can  be  used  for  any  kind  of 
training  program  to  help  the  unemployed  and  under-employed.  Labor  was 
not  being  represented  on  the  Prime  Sponsor  Councils  in  the  State. 

The  meeting  adjorned  at  12  noon. 

On  January  13,  1975,  the  meeting  was  called  to  order  at  10:30  a.m.  with 
Chairman  O'Donnell  presiding. 

Scholarship  Program 

Director  Callahan  reported  that  the  scholarship  brochure  was  currently 
at  the  printers.  The  brochure  will  now  indicate  in  bold  type  that  the  program 
is  open  to  all  high  school  seniors  in  Massachusetts. 

Brother  Tarallo  mentioned  that  a  high  school  had  not  received  notifica- 
tion of  the  program  and  Director  Callahan  explained  that  notification  would 
be  sent  to  all  high  schools  in  Massachusetts  at  the  end  of  January. 

The  Committee  then  discussed  the  questions  and  revised  the  examination. 
The  essay  question  would  be  finalized  after  the  23rd  of  January. 

Educational  Institute 

Plans  for  the  Gompers-Murray  Educational  Institute  were  discussed  by 
the  committee  members. 

Director  Callahan  reported  that  the  date  of  April  24  and  25  had  been 
finalized  and  that  a  mailing  had  been  sent  to  all  affiliates.  It  was  agreed  that 
the  price  of  tickets  should  be  $50  per  conferee. 

A  tentative  schedule  and  list  of  panelists  and  guest  speakers  was  dis- 
cussed. It  was  the  consensus  of  the  committee  that  Congressman  Thomas  P. 
O'Neill,  Jr.,  would  be  the  recipient  of  the  Gompers-Murray  Award. 

A  motion  was  made  and  duly  seconded  that  Thomas  Bowe  receive  the 
Certificate  of  Merit  Award  for  1975.  Unanimous  vote.  A  discussion  of  who 
should  be  the  moderators  then  took  place.  Brother  Tarallo  suggested  that 
Chairman  O'Donnell  and  Director  Callahan  select  the  people  to  be  moderators. 

Subject  matter  also  discussed  was  that  relating  to  vocational  education 
and  the  OETA  program. 

The  meeting  adjourned  at  12:30  p.m. 


GOMPERS-MURRAY  EDUCATIONAL  INSTITUTE 

The  Gompers-Murray  Educational  Institute  was  held  on  Thursday 
and  Friday,  April  24  and  25,  1975,  at  the  Highpoint  Motor  Inn,  Chicopee, 
Massachusetts. 

COPE  and  Education  Director,  John  A.  Callahan,  welcomed  the  285  con- 
ferees to  the  third  annual  Educational  Institute.  President  Joseph  A.  Sullivan 
gave  the  keynote  address  and  then  turned  the  program  over  to  the  morning 
moderator,  Eldridge  W.  Buffum  of  the  Service  Employees  Local  254.  Educa- 
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tion   Committee   Chairman,    Joseph    P.   O'Donnell,    outlined    the   purpose   and 
goals  of  the  conference. 

At  the  luncheon  Rev.  Mortimer  Gavin,  S.J.,  delivered  the  invocation. 
Luncheon  speaker  Franklin  J.  Murphy,  Regional  Director  of  the  AFL-CIO, 
reviewed  the  National  AFL-CIO  programs  and  progress  as  they  apply  in 
New  England. 

The  afternoon  session  was  chaired  by  moderator  James  Grande,  Co- 
ordinator for  Apprentice  Training,  Operating  Engineers,  Local  4.  The  first 
panelist  of  the  afternoon  was  John  H.  Stender,  Assistant  Secretary  of  Labor, 
who  talked  about  the  organization  and  responsibilities  of  OSHA.  They  have 
jurisdiction  in  5  million  work  places  and  over  60  million  employees  in  the 
private  sector.  He  spoke  of  the  difficulty  in  the  application  of  OSHA.  "Regula- 
tions versus  economy"  limitations  have  been  placed  on  OSHA. 

James  P.  Loughlin,  S.T.,  of  the  Massachusetts  State  Labor  Council,  spoke 
of  the  many  and  varied  programs  of  the  Massachusetts  State  Labor  Council 
as  well  as  a  short  discourse  on  the  economy  and  related  matters  affecting  the 
Commonwealth  of  Massachusetts. 

The  Gompers-Murray  Dinner  was  held  on  Thursday  evening,  preceded  by 
a  social  hour  at  poolside.  The  main  speaker  of  the  evening  was  Thomas 
Donohue,  Administrative  Assistant  to  George  Meany,  President  of  the  AFL- 
CIO.  He  discussed  the  present  responsibilities  of  the  AFL-CIO  in  the  area 
of  putting  America  back  to  work  in  an  atmosphere  of  rapidly  rising  increases 
in  unemployment,  inflation  and  cost  of  living.  Tom  Donohue  pointed  out  that 
the  AFL-CIO  was  the  only  organization  of  any  importance  that  has  advocated 
a  solution  to  this  problem.  He  also  gave  the  highlights  of  the  General  Board 
meeting  of  the  AFL-CIO.  The  theme  of  this  meeting  was  "Put  America 
Back  to  Work." 

The  Second  Annual  Gompers-Murray  Award  was  given  to  Congressman 
Thomas  P.  O'Neill,  Jr.,  Democratic  Majority  Leader.  Because  Congressman 
O'Neill  was  unable  to  attend,  Edward  T.  Sullivan,  S.T.,  and  Business  Manager 
of  the  Service  Employees,  Local  254,  accepted  the  award  on  his  behalf. 

The  Massachusetts  State  Labor  Council  Merit  Award  was  given  to 
Thomas  Bowe,  former  President  of  the  Massachusetts  Federation  of  Labor 
and  former  member  of  the  Industrial  Accident  Board  for  Massachusetts. 

The  Friday  morning  moderator,  Norman  Ouellette,  IUE  Local  201,  in- 
troduced Gerald  P.  Reidy,  Regional  Director,  U.S.  Dept.  of  Labor  and  Robert 
Van  Wart,  Compliance  Officer,  Labor  Management  Services  Administration, 
U.S.  Dept.  of  Labor.  They  gave  an  overview  of  the  new  pension  act  —  The 
Employee  Retirement  Income  Security  Act  of  1975.  A  question  and  answer 
period   followed   their   presentation. 

Panelist  Attorney  Lillian  Levine  was  our  expert  on  Workmen's  Com- 
pensation this  year.  Attorney  Levine  gave  a  most  informative  address  and 
then  answered  questions  from  the  conferees. 

At  the  final  luncheon  Director  Callahan  thanked  the  panelists,  modera- 
tors, and  all  conferees  for  their  participation  and  cooperation  in  helping 
make  the  Gompers-Murray  Educational  Institute  the  success  that  it  was. 
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REPORT  OF  COMMITTEE  ON  SENIOR  CITIZENS 

Members:  David  P.  McSweeney,  Chairman;  John  J.  Devlin,  Jeffrey 
Keating,  Grace  I.  Maguire,  John  L.  Maguire,  Joseph  D.  McLaughlin,  Hugh 
A.  McManus,  Jr.,  James  M.  Murphy,  Helen  T.  O'Donnell,  Thomas  E.  Owens, 
Thomas  J.  Rush,  J.  Edward  Sharkey,  Lawrence  J.  Thomson,  Kenneth  J. 
Kelley,  Secretary. 

In  the  few  short  months  of  its  existence,  this  Committee  has  shown  a 
vitality  and  vigor  which  we  feel  sets  some  kind  of  a  record.  Since  the  or- 
ganizational meeting,  there  have  been  nine  regular  and  two  special  meetings 
of  the  Committee. 

One  of  the  early  projects  that  the  Committee  engaged  in  was  a  survey 
to  determine  how  many  unions  in  Massachusetts  had  a  committee  or  club  of, 
or  for,  their  retired  members.  A  questionaire  was  sent  to  all  affiliates  of  the 
State  AFL-CIO.  The  replies  were  disappointing  as  well  as  revealing.  Of  the 
27  locals  that  responded,  eight  had  clubs  or  committees  of  retirees,  14  did 
not  have  such  clubs,  and  five  locals  requested  information  about  forming  a 
retirees'  group. 

Other  considerations  aside,  the  results  of  this  survey,  fragmentary  though 
they  were,  point  up  a  few  inescapable  facts: 

(1)  With  a  few  notable  exceptions,  organized  labor  has  not  done  very 
much  in  maintaining  an  organization  of  their  retirees  formally  or  informally. 
The  exceptions  include  the  Machinists,  IUE,  UAW,  and  IBEW; 

(2)  The  potential  strength  of  retired  union  members  is  widely  fragmented 
among  countless  existing  organizations  of  the  aged.  The  union  label  is  sub- 
merged under  the  button  or  symbol  identifying  some  national  or  local  civic, 
social,  religious,  ethnic,  or  economic  group  concerned  with  the  problem  of 
older  Americans;  and 

(3)  While  the  task  of  organizing  retired  union  members  at  the  local 
level  is  primarily  the  function  of  international  unions,  the  Committee  on 
Senior  Citizens  can  render  assistance  and  representation  at  the  state  level. 

The  Committee  on  Senior  Citizens,  established  by  the  Executive  Council 
of  the  State  AFL-CIO,  at  its  July  9  meeting  adopted  the  following  statement 
of  objectives: 

(a)  Under  the  direction  of  the  Executive  Council,  the  Committee  shall 
serve  as  the  focal  point  for  organized  labor's  interest  in  the  problems  and 
programs  of  the  elderly  in  Massachusetts; 

(b)  The  Committee  shall  cooperate  with  retired  members  clubs  and 
similar  organizations  of  affiliated  unions; 

(c)  The  Committee  shall  coordinate  its  activities  with  state  and  national 
organizations  concerned  with  the  interests  of  older  workers  and  senior  citi- 
zens, particularly  the  National  Council  of  Senior  Citizens,  Inc.; 

(d)  The  Committee  shall  maintain  liaison  with  state  and  federal  agencies 
involved  in  programs  affecting  the  elderly; 
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(e)  The  Committee  shall  conduct  an  annual  seminar  for  affiliated  organi- 
zations  and    other   conferences,    as    requested;    and 

(f)  The  Committee  shall  concern  itself  with  political,  legislative,  and 
economic  activities  affecting  the  quality  of  life  of  union  members,  both 
active  and  retired. 

In  general  these  objectives  define  the  Committee's  charter  and  aspirations. 

The  Committee  notes  with  pleasure  the  administrative  ability  and  lead- 
ership demonstrated  by  Rose  Claffey  as  Secretary  of  Elder  Affairs.  Since  her 
appointment  by  Governor  Michael  S.  Dukakis,  Miss  Claffey  has  given  the 
problems  and  the  programs  of  the  Department  of  Elder  Affairs  the  kind  of 
compassionate  understanding  and  action  that  have  marked  her  career  in  the 
labor  movement. 

Currently  the  Committee  is  completing  plans  for  a  Seminar  on  Labor's 
Role  in  Aging  Activities,  to  be  held  October  25,  1975,  at  the  IBEW  Local 
1505  Hall  in  Waltham.  A  well-balanced  program  has  been  arranged  for  this 
conference,  which  the  Committee  intends  to  make  an  annual  event,  supple- 
mented by  regional  meetings  as  needed.  Depending  on  the  response  to  this 
statewide  meeting,  the  Committee  is  considering  various  means  of  increasing 
the  scope  and  effectiveness  of  its  activities.  We  are  greatly  indebted  to  Law- 
rence Thomson  and  the  officers  of  Local  1505  for  making  this  meeting  place 
available. 

Among  the  suggestions  being  considered  is  the  question  of  developing 
closer  relationships  with  the  National  Council  of  Senior  Citizens,  Inc.  This 
labor  oriented  national  organization  has  been  strongly  endorsed  by  President 
George  Meany  and  the  AFL-CIO  and  merits  the  support  that  it  receives 
from  international  unions  and  individual  workers. 

In  recent  years  the  Congress  and  the  Legislature  have  enacted  much 
legislation  affecting  the  elderly  and  older  American  either  retired  or  still  at, 
or  seeking,  work.  Programs  implementing  these  laws  are  being  administered 
by  a  host  of  federal  agencies,  largely  by  the  Department  of  Health,  Education 
and  Welfare  and,  on  the  state  level,  by  the  Department  of  Elder  Affairs. 
Federal  and  State  agencies  have  contracted  with  a  number  of  voluntary 
organizations  to  operate  programs  of  assistance  to  the  aging  and  their 
families.  Your  Committee  is  looking  into  the  procedure  for  qualifying  as  a 
non-profit  organization  to  administer  programs  Within  its  area  of  competency. 

The  Committee  fully  recognizes  the  importance  of  maintaining  the  labor 
identity  of  retired  workers  as  well  as  the  economic,  social  and  political  impact 
they  can  exert.  We  hope  our  efforts  may  in  time  be  helpful  in  improving 
the  quality  of  life  of  retired  workers  and  their  families. 

The  Committee  would  like  to  thank  President  Sullivan  and  Secretary- 
Treasurer  Loughlin  for  the  fine  cooperation  we  have  received.  In  addition 
we  want  to  thank  the  Council  staff,  particularly  the  secretaries,  for  their 
logistical    support    and    unfailing    courtesies. 


^^O 
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REPORT  OF  COMMITTEE  ON  ALCOHOLISM 

Members:  Arthur  Osborn,  Chairman;  Leo  Alfonsi,  Joseph  Bevilacqua, 
Francis  Burnett,  Thomas  Con  ley,  Arthur  DiPietro,  Carol  Drew,  Peter 
Flaherty,  Joseph  Joyce,  Virginia  Larsen,  John  T.  Mahan,  Myles  McCarty, 
Donald  McHugh,  Buddy  Newman,  Avis  Pisciotta,  Edward  Pratt,  John 
Rogers,  Steven  Scott,  Charles  Speltone,  Frank  Sullo,  Connie  Wingle,  and 
Frank  Broderick,  Secretary. 

The  newly-formed  Massachusetts  Council  on  Alcoholism  contacted  the 
Massachusetts  State  Labor  Council  officers  early  in  the  summer  of  1974  and 
requested  that  organized  labor  be  represented  on  their  Council.  President 
Joseph  A.  Sullivan  responded  by  appearing  as  a  panel  member  at  a  much- 
publicized  M.CA.  seminar  held  at  Boston  City  Hall.  At  that  seminar,  Presi- 
dent Sullivan  announced  that  organized  labor,  here  in  Massachusetts,  would 
not  only  place  a  member  on  the  M.CA.  but  that  it  would  also  form  its  own 
standing  committee  on  alcoholism.  As  soon  as  this  new  committee  was  ap- 
proved, Arthur  Osborn  of  I.B.E.W.  Local  1505  Was  named  as  its  chairman 
and  Frank  Broderick  of  the  Carmen's  Union  Local  589  as  its  secretary.  At 
the  request  of  Chairman  Osborn,  an  official  communication  was  sent  out  by 
the  Council  asking  all  affiliated  local  unions  to  be  represented  on  this  new 
committee. 

Our  first  official  meeting  took  place  in  September  of  1974  at  the  Com- 
munity Service  Building,  14  Somerset  Street,  Boston.  During  this  initial 
meeting  it  was  agreed  that  the  main  function  of  the  committee  would  be 
to  gather  and  distribute  information  in  order  to  help  the  approximately  60,000 
union  members  in  the  state  of  Massachusetts  who  suffer  with  the  dreaded 
disease  of  alcoholism. 

The  second  meeting  of  the  committee  was  held  the  following  month  at 
the  I.B.E.W.  Hall  in  Waltham,  home  of  Local  1505.  At  this  well-attended 
meeting  it  was  announced  proudly  that  the  geographic  representation  on  the 
committee  was  statewide,  North,  East,  South  and  as  far  West  as  Amherst. 

The  Committee,  during  the  next  few  monthly  meetings,  held  at  the  same 
location,  occupied  itself  in  trying  to  establish  goals  it  hoped  to  attain  during 
its  first  full  year,  1975. 

Many  goals  were  established,  including  intent  to  pursue  the  enactment 
of  corrective  legislation  in  efforts  involving  alcoholism,  publicity  of  labor's 
work  in  this  field,  ways  of  making  help  available  to  unions  trying  to  establish 
programs,    education    of   union   officers   concerning   this   subject,   etc. 

At  the  February  meeting  it  was  voted  to  set  two  major  goals  for  the  year. 
The  following  goals  were  agreed  to: 

(1)  To  hold  a  statewide  symposium  on  alcoholism  and  labor;   and 

(2)  To  produce  an  informational  booklet  concerning  alcoholism  and  labor. 

It  was  further  agreed  that  the  title  for  both  of  these  programs  would  be 
"Labor  vs.  Alcoholism." 
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Subcommittees  iwere  set  up  to  face  the  first  challenge,  the  symposium. 
At  further  meetings  it  was  agreed  to  have  an  all-day  seminar  at  the  Uni- 
versity of  Massachusetts  campus  in  Boston.  This  seminar  would  consist  of  a 
morning  workship,  a  luncheon  and  an  afternoon  panel  discussion,  when 
questions  would  be  received  from  the  floor.  It  was  also  decided  that  all  speak- 
ers and  panel  experts  would  come  from  Labor. 

On  May  20  of  this  year  a  full-house  audience  of  union  officers  and  mem- 
bers from  across  the  state  took  part  in  this  symposium.  It  was  a  complete 
success  and  at  the  June  meeting  work  immediately  began  on  goal  number  two. 

Further  work  by  the  subcommittee  was  subsequently  voted  on  by  the 
full  committee  and  resulted  in  the  formularization  of  the  booklet,  "Labor  vs. 
Alcoholism,"  intended  for  distribution  to  the  delegates  at  this  Convention. 

Nearing  the  close  of  the  year  1975,  this  Committee  has  only  one  recom- 
mendation, simply  that  there  be  more  participation  with  greater  effort  — 
for  in  this  way  no  goal  Will  be  unattainable. 

Chairman  Arthur  Orborn  would  like  to  put  in  the  record  that  he  has 
never  worked  with  a  more  dedicated  group  than  the  members  of  his  com- 
mittee —  and  on  their  behalf  wants  to  thank  the  officers  of  the  Massachu- 
setts State  Labor  Council  for  their  cooperation  in  relation  to  his  Commit- 
tee's work. 


vQ^O 
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REPORT  OF  COMMITTEE  ON 
TRANSPORTATION  AND  ENERGY 

Members:  Walter  Ryan,  Chairman;  Joseph  Murphy,  Robert  Bousquet, 
Carol  Drew,  John  P.  McDonald,  John  Foley,  Stavis  P.  Lazar,  Louis  A. 
Mandarini,  John  Prendergast,  Robert  Rodwell,  Richard  McDonald,  Peter 
Wolszik,  Robert  Newbury. 

Like  just  about  every  other  aspect  of  the  Massachusetts  economy,  the 
expansion  and  improvement  of  Massachusetts'  transportation  facilities  have 
been  lagging.  Highway  construction  contracts  let  in  the  last  12  months  have 
concentrated  essentially  on  the  upgrading  of  some  interstate  highways  to 
federal  safety   standards. 

Improvements  in  public  transportation,  except  for  completion  of  facilities 
long  under  construction,  have  been  non-existent.  The  emergence  of  "balanced 
transportation"  —  highways  and  public  transportation  —  has  been  apparent 
only  if  "nothing"  can  be  considered  to  be  balanced  by  "nothing."  Studies 
followed  by  public  hearings,  are  followed  by  more  studies  and  more  public 
hearings,  the  product  of  which  is  the  expenditure  of  much  energy,  much 
time,  and  many  tax  dollars.  All  of  this  is  known  as  "citizen  participation  in 
the  decision  process,"  a  convenient  device  which  precludes  officialdom  from 
making  decisions. 

The  Administration's  Accelerated  Transportation  Program,  H6319,  is  pre- 
sently before  the  Legislature's  Joint  Transportation  Committee  and  is  sched- 
uled to  be  reported  out  on  October  29,  1975.  This  $349  million  program  is  to 
be  funded  by  bonds  issued  by  the  Commonwealth  and  $152,000,000  of  antici- 
pated federal  reimbursement.  The  necessary  funding  will  come  out  of  the 
Highway  Fund  and  will  require  no  additional  tax.  Included  in  the  program, 
in  addition  to  highway  construction  and  improvements,  is  $100  million  for 
the  MBTA,  $15  million  for  passenger  rail  service,  $10  million  for  general  rail 
freight,  and  $1  million  for  bicycle  paths. 

Energy,  and  energy  development,  is  the  most  critical  area  of  the  econ- 
omy, which,  if  not  dealt  with  intelligently  and  expeditiously,  can  cripple  our 
economic  growth  and  undermine  the  American  standard  of  living.  All  the 
high  flown  rhetoric  and  weighty  tomes  aside,  the  simple  fact  is  that  America's 
energy  independence  depends  on  coal  and  nuclear  power.  Solar,  geothermal, 
wind,  and  solid  waste  combined,  can  only  supplement,  but  never  replace,  coal 
and  nuclear  power,  as  our  oil  and  gas  reserves  are  depleted. 

For  instance,  Boston  produces  1200  tons  of  solid  waste  a  day.  The  new 
Saugus  solid  waste  disposal  plant  can  handle  600  tons  a  day  and  produce 
enough  steam  to  supply  about  50%  of  the  energy  needs  of  General  Electric's 
Lynn  plant.  Thus,  all  of  Boston's  solid  waste  could  provide  only  enough  energy 
to  service  one  plant,  a  worthwhile  accomplishment,  to  be  sure,  but  pointing 
up  the  fact  that  solid  waste  is  not  an  alternate  source  of  energy,  but  a  very 
sensible  supplemental  source.  We  should  encourage  the  development  of  solid 
waste  disposal  facilities  to  combat  pollution  and  augment  energy  supplies. 
We  should  not  be  deluded  by  those  who  contend  it  is  the  answer  to  our  energy 
needs. 
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The  energy  problem  is  complex,  volatile,  and  emotional.  Some  public 
figures,  who  have  much  to  say  about  it,  seem  to  know  the  least  and  make 
one  wonder  if  .we  are  on  the  same  planet.  As  an  example,  this  morning's 
press  carries  a  report  on  the  Governor's  commission  on  nuclear  safety.  It 
recommends  that,  unless  security  forces  at  the  Rowe  and  Plymouth  nuclear 
power  plants  are  armed  to  the  extent  they  could  resist  "determined  and 
knowledgeable  terrorists"  until  police  and  the  armed  forces  could  intervene, 
Rowe  and  Plymouth  should  be  shut  down  and  a  moratorium  declared  on 
nuclear  power   plant   construction. 

Space  iwill  not  permit  lengthy  comment  on  this  proposal.  Suffice  it  to  say 
that  when  an  agency  of  government  considers  our  society  to  be  in  such  a 
fragmented  and  anarchistic  state  as  to  issue  such  a  defeatist  and  depressing 
report,  then  the  working  men  and  women  of  this  state  and  nation  should  be 
excused  for  lapsing  into  street  corner  vernacular  and  asking,  "Quo  vadis, 
America?" 
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LABOR  ADVISORY  COUNCIL  TO  THE  INSTITUTE 
FOR  LABOR  AFFAIRS  —  UNIV.  OF  MASSACHUSETTS 

By:  JOHN  A.  CALLAHAN 

Members:  Joseph  A.  Sullivan,  James  P.  Loughlin,  John  A.  Callahan, 
Daniel  F.  Murray,  Joseph  D.  McLaughlin,  Rose  Claffey,  Joseph  P.  O'Don- 
nell,  Howard  Doyle,  Helen  T.  O'Donnell,  Ralph  A.  Roberts  and  Edward 
T.  Sullivan. 

A  meeting  was  held  on  January  10,  1975.  Participants  from  the  University 
included  Mr.  Ed  Lashman,  Task  Force  for  Closed  Federal  Programs  —  Boston, 
Otis,  Westover  and  Chelsea;  Mr.  Maurice  Donohue,  Occupational  Education 
in  the  Commonwealth;  and  Prof.  Raymond  Toto,  Taxes  in  the  future  in 
Massachusetts. 

Discussion  on  Conference  to  be  held  in  the  future  at  University  of  Massa- 
chusetts at  Boston. 

Meeting  with  Director  Maurice  A.  Donohue,  Institute  for  Governmental 
Services  on  "Commonwealth  Colloquium"  Phase  II  to  be  held  on  October 
1,  1975. 
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Massachusetts  State  Labor  Council,  AFL-CIC 

6  Beacon  Street 

Boston,  Massachusetts  02108 

Gentlemen: 

In  accordance  with  your  request,  we  have  made  an  examination  of  the 
books  and  records  and  other  documentary  data  of  Massachusetts  State  Labor 
Council,  AFL-CIO,  for  the  year  ended  June  30,  1975.  As  a  result  of  our  exami- 
nation, we  submit  the  following  exhibits: 

EXHIBIT  A  — Balance  Sheet 

EXHIBIT  B— Statement  of  Income  and 
Net  Worth 

SCHEDULE  1  — Statement  of  Membership 

COMMENTS  ON  EXHIBITION  A 
Cash  in  banks  and  on  hand  —  $85,568.02 

All  entries  for  cash  were  checked  against  bank  deposits  and  cancelled 
checks.  The  checking  accounts  were  reconciled  with  the  bank  statements  as 
of  June  30,  1975,  and  were  confirmed  by  direct  correspondence  with  the  bank. 
The  savings  account  was  compared  to  the  pass  book,  the  certificates  of  de- 
posits were  examined  and  all  were  confirmed  by  direct  correspondence  with 
the  banks.  The  petty  cash  fund  was  reconciled. 

The  cash  consisted  of  the  following: 
General  funds: 

Petty   $       25.00 

First  National  Bank  of  Boston: 

General  fund    $18,498.86 

Year  book   5,438.97  23,937.83 

Provident  Institution  for  Savings: 

Savings   accounts    36,803.51 

Certificate  of  deposit  due  4/5/77   ....     5,264.43  42,067.94 

Commonwealth  Bank  &  Trust  Co.: 

Certificate  of  deposit  due  4/18/77   ...  1,162.42   • 


Total  general  funds  $67,193.19 

Restricted  funds: 

First  National  Bank  of  Boston: 

Benefit  plan    $     794.71 

C.O.P.E $     458.39 

Voter  registration  fund  1,665.11  2,123.50 

Provident  Institution  for  Savings: 

Account  for  voter  registration  fund  . .  15,456.62 

Total  restricted  funds  18,374.83 


Total  cash  $85,568.02 


The  C.O.P.E.  and  voter  registration  funds  are  restricted  and  may  be  used 
for  political,  educational  and  administrative  expenses  within  the  provisions 
of  state  and  federal  laws. 
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Dues  receivable  —  $13,054.87 

This  item  represents  unpaid  per   capita   dues  at  June  30,   1975,   and   in- 
cludes $3,714.38  for  C.O.P.E.  As  collections  are  made,   the  dues  allocable  to 
C.O.P.E.  are  transferred  to  a  C.O.P.E  restricted   cash  account.  None  of  the 
receivables  were  verified  by  correspondence  with  member  organizations. 
Accounts  payable  —  $38,330.00 

This  item  represents  unpaid  liabilities  at  June  30,  1975,  and  consisted  of 
the  following: 

Commissions  and  materials  —  year  book $  1,872.00 

Scholarship  and  education  awards 750.00 

Employee  benefits  —  pension  and  retirement  31,510.00 

Dues  allocable  to  C.O.P.E.  included  in  general  funds  2,780.66 

Miscellaneous  expenses 1,417.34 

Total    $38,330.00 

All  the  above  are  current  and  we  have  been  informed  that  all  liabilities 
of  consequence  have  been  included. 
Payroll  withholdings  —  $3.00 

This  item  represents  dues  withheld  from  employees  and  not  yet  remitted. 
Taxes  payable  —  $3,112.44 

This  item  represents  unpaid  taxes  as  follows: 

Federal  unemployment  tax $     28.40 

Mass.  unemployment  tax   266.96 

Federal  income  tax  (1974  year  book) 2,817.08 


$3,112.44 


Deferred  credits  —  $4,319.35 

This  item  represents  income  deferred  to  the  next  fiscal  year.  The  receipts 
for  the  1975  year  book  which  has  not  yet  been  printed  amounted  to  $12,341.00 
and  corresponding  expenses  to  $8,021.65. 

GENERAL  COMMENTS 

Our  examination  was  limited  to  the  accounting  records  of  the  Council,  by 
methods,  and  to  the  extent  we  deemed  appropriate  and  did  not  include  ex- 
amination of  the  accounting  records  of  member  organizations  to  ascertain 
whether  proper  dues  payment  had  been  made  based  on  eligible  membership. 
While  a  review  of  the  accounting  procedures  and  system  have  been  made,  we 
did  not  make  a  detailed  audit  of  the  transactions. 

In  our  opinion,  the  accompanying  balance  sheet  at  June  30,  1975,  and 
the  statement  of  income  and  net  worth  for  the  fiscal  year  then  ended,  and 
related  schedules,  present  fairly  the  financial  position  of  the  Massachusetts 
State  Labor  Council,  AFL-CIO,  at  June  30,  1975,  accordance  with  generally 
accepted  accounting  principles  applied  on  a  basis  consistent  with  that  of  the 
previous  year. 

Respectfully  submitted, 
M.  G.  SHERMAN  &  CO. 
By:  M.  G.  Sherman 
Certified  Public  Accountant 
August  11,  1975 
Boston,  Massachusetts 
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EXHIBIT  A 

MASSACHUSETTS  STATE  LABOR  COUNCIL,  AFL-CIO 
BALANCE  SHEET  —  JUNE  30,  1975 

ASSETS 

COPE  General 

Funds  Funds  Total 

Current  assets: 

Cash  in  banks  and   on  hand    $17,580.12  $67,987.90  $85,568.02 

Dues  receivable    3,714.68  9,340.19  13,054.87 

Deposit  —  American  Airlines   425.00  425.00 

Prepaid  items    420.00  420.00 

Total  assets    $21,294.80        $78,173.09        $99,467.89 


LIABILITIES  AND  NET  WORTH 
Liabilities: 

Accounts   payable    $     441.90  $37,888.10  $38,330.00 

Payroll  withholdings   3.00  3.00 

Taxes  payable    3,112.44  3,112.44 

Total  liabilities   441.90  41,003.54  41,445.44 

Deferred  credits: 

Dues  paid  in  advance    76.34  763.17  839.51 

1975  year  book  advertising 

(net  after  expenses)    4,319.35  4,319.35 

Net  worth 20,776.56  32,087.03  52,863.59 

Total  liabilities  and  net  worth  $21,294.80  $78,173.09  $99,467.89 
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EXHIBIT  B 

MASSACHUSETTS  STATE  LABOR  COUNCIL,  AFL-CIO 

Statement  of  Income  and  Net  Worth 
For  the  Fiscal  Year  Ended  June  30,  1975 

COPE  General  Total 

Funds  Funds 

Income: 

Per  capita  tax   $28,708.73  $268,720.68  $297,429.41 

Gompers-Murray  Educational 

Institute   (Schedule) 3,479.47  3,479.47 

1974  year  book  (Schedule)   ....  18,434.52  18,434.52 

Interest 477.15  2,055.40  2,532.55 

Refund     408.20  408.20 

Voided    checks    122.89  122.89 

Alcoholism  seminar   169.64  169.64 

Contributions  from  National 

Labor  AFL-CIO    12,000.00  12,000.00 

Workman's  Compensation 

Booklets 1,670.30  1,670.30 

Total    income    44,665.35  291,581.63  336,246.98 

Expanses: 

Audit     2,700.00  2,700.00 

Bank  charges   .50  93.48  93.98 

Christmas  gifts  and  expense  ..  2,427.77  2,427.77 
C.O.P.E.  election,  travel  and 

other   expense    49,957.85  49,957.85 

1974     convention     (Schedule)  22,119.47  22,119.47 

Consultants     2,900.00  2,900.00 

Donations 1,685.00  1,685.00 

Dues    '..' 167.15  167.15 

Employee    benefits    (Schedule)  39,262.40  39,262.40 
Executive  council  meetings 

and  expense    11,779.35  11,779.35 

Flowers    520.40  520.40 

Handicapped  awards   450.00  450.00 

Insurance    595.00  595.00 

Labor  expense    1,422.67  1,422.67 

Legal    : 6,306.20  6,306.20 

Messenger  service    466.80  466.80 

Miscellaneous    90.22  90.22 

Newsletter    4,509.50  4,509.50 

Office  equipment  465.00  465.00 

Office  expense  902.95  902.95 

Office  supplies    2,190.31  2,190.31 

Postage 6,013.87  6,013.87 

Printing  and   stationery    3,459.77  3,459.77 

Proceedings  expense  7,146.14  7,146.14 
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Public  stenographers   .    

Rent  and  light  

Safety  deposit  box   

Salaries: 

Secretary-Treasurer    

C.O.P.E.   director    

Legislative  director  

Liaison  officer  

Public  relations  director  

Clerical    

Strike  fund  contributions   

Subscriptions   

Taxes  —  payroll  . , 

Taxes  —  other   

Telephone 

Tickets    

Travel  and  other  expense: 

President   $     101.70 

Secretary-Treasurer    

C.O.P.E.  department   3,135.79 

Legislative  department    

Liaison  department   

Public  relations  department   . . 

Water 

Workman's  Compensation  booklets 

Total  expense   53,195.84 

Net  income   (loss)    (8,530.49) 

Net  worth  —  July  1,  1974   29,307.05 

Overstatement  of  income  tax  — 
prior  year 


2  1,773.00 

1,773.00 

14,041.67 

14,041.67 

12.00 

12.00 

$  21,270.10 

$  21,270.10 

19,769.90 

19,769.90 

18,045.85 

18,045.85 

2,460.00 

2,460.00 

17,019.88 

17,019.88 

31,480.00 

31,480.00 

1,050.00 

1,050.00 

103.28 

103.28 

7,182.82 

7,182.82 

393.40 

393.40 

4,471.00 

4,471.00 

4,970.30 

4,970.30 

2,918.29 

3,019.99 

4,786.93 

4,786.93 

3,135.79 

3,285.08 

3,285.08 

3,726.27 

3,726.27 

947.95 

947.95 

106.64 

106.64 

1,434.79 

1,434.79 

Net  worth  —  June  30,  1975 


.$20,776.56 


278,922.60 

12,659.03 
19,427.80 

.20 

$  32,087.03 


332,118.44 

4,128.54 
48,734.85 

.20 

$  52,863.59 


SCHEDULE  1 

MASSACHUSETTS  STATE  LABOR  COUNCIL,  AFL-CIO 

Statement  of  Membership 
For  the  Fiscal  Year  Ended  June  30,  1975 

Affiliated  organizations  —  July  1,  1974  768 

Add :  affiliated  organizations  accepted  during  year 38 

806 
Deduct:  affiliated  organization  lost  during  year 

(by  mergers,  withdrawals,  suspensions,  etc.)    61 

Affiliated  organizations  —  June  30,  1975  745 
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MASSACHUSETTS  STATE  LABOR  COUNCIL,  AFL-CSO 

Schedules 
For  the  Tear  Ended  June  30,  1975 


Gompers-Murray  Educational  Institute: 

Registration  fees   ' $12,118.87 

Expenses: 

Motel  rooms,  meals,  gratuities,  etc $  8,515.94 

Miscellaneous 123.46  8,639.40 

$  3,479.47 
1974  Year  Book: 

Advertising  receipts   $70,838.70 

Expenses: 

Commissions  and  materials    $49,587.10 

Federal  income  tax  2,817.08  52,404.18 

$18,434.52 

1974  Convention: 

Registration  fees   $  9,360.00 

Expenses: 

Hotel  rooms,  meals,  gratuities,  etc $15,768.60 

Convention  badges   1,958.49 

Diplomat  pads    1,648.29 

Printing  and  reporting  3,821.47 

Convention  photos  and  signs  845.92 

Entertainment  1,250.00 

Massachusetts  Union  Labor  Service  2,000.00 

Miscellaneous    4,186.70                31,479.47 

$22,119.47 
Employee   Benefits: 

Blue  Cross/Blue  Shield  $  4,929.10 

Life  insurance  1,287.55 

Pension  and  retirement  plans  32,297.50 

Actuarial  consultants  748.25 

$39,262.40 


